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The ultimate guide for anyone wondering how President Joe Biden will respond to the
COVID-19 pandemic—all his plans, goals, and executive orders in response to the coronavirus
crisis. Shortly after being inaugurated as the 46th President of the United States, Joe Biden
and his administration released this 200 page guide detailing his plans to respond to the
coronavirus pandemic. The National Strategy for the COVID-19 Response and Pandemic
Preparedness breaks down seven crucial goals of President Joe Biden's administration with
regards to the coronavirus pandemic: 1. Restore trust with the American people. 2. Mount a
safe, effective, and comprehensive vaccination campaign. 3. Mitigate spread through
expanding masking, testing, data, treatments, health care workforce, and clear public health
standards. 4. Immediately expand emergency relief and exercise the Defense Production Act.
5. Safely reopen schools, businesses, and travel while protecting workers. 6. Protect those
most at risk and advance equity, including across racial, ethnic and rural/urban lines. 7.
Restore U.S. leadership globally and build better preparedness for future threats. Each of
these goals are explained and detailed in the book, with evidence about the current
circumstances and how we got here, as well as plans and concrete steps to achieve each goal.
Also included is the full text of the many Executive Orders that will be issued by President
Biden to achieve each of these goals. The National Strategy for the COVID-19 Response and
Pandemic Preparedness is required reading for anyone interested in or concerned about the
COVID-19 pandemic and its effects on American society.
This edition is not just a rehash of old, albeit classic and still important, stuff. Instead, it
provides a fresh perspective on a topic of perennial interest for those working in the field that
has been variously called training and development, human resource development,
performance technology, and workplace learning and performance. The fresh perspective
takes into consideration two additional instructor settings to the traditional face-to-face
environments that most instructors and trainers know -- that is, online and blended settings.
These settings are, of course, becoming more critical as instruction moves beyond classroom
settings to include virtual and combinations of classroom and other media delivery methods.
The ibstpi instructor competencies match up well to Mapping the Future (Bernthal, Colteryahn,
Davis, Naughton, Rothwell, & Wellins 2004), the current ASTD competency study of the field
now known as Workplace Learning and Performance (WLP) and previously known as Training
and Development (T&D). WLP is more than a new name for an old subject and represents a
fundamental paradigm shift in what it means to be a professional in the field formerly known as
training. WLP is all about getting improved performance -- and therefore improved results -- in
organizational settings through planned and unplanned learning interventions. Instruction is
thus a means to an end and not an end in itself. The ibstpi instructor competencies dovetail
well with that philosophy.
The Tongue and QuillAfh 33-337
In 2000, the Conference on Automation joined forces with a partner group on situation
awareness (SA). The rising complexity of systems demands that one can be aware of a large
range of environmental and task-based stimulation in order to match what is done with what
has to be done. Thus, SA and automation-based interaction fall naturally together and this
conference is the second embodiment of this union. Moving into the 21st century, further
diversification of the applications of automation will continue--for example, the revolution in
genetic technology. Given the broad nature of this form of human-machine interaction, it is vital
to apply past lessons to map a future for the symbiotic relationship between humans and the
artifacts they create. It is as part of this ongoing endeavor that the present volume is offered.
ADP 6-22 describes enduring concepts of leadership through the core competencies and
attributes required of leaders of all cohorts and all organizations, regardless of mission or
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setting. These principles reflect decades of experience and validated scientific knowledge.An
ideal Army leader serves as a role model through strong intellect, physical presence,
professional competence, and moral character. An Army leader is able and willing to act
decisively, within superior leaders' intent and purpose, and in the organization's best interests.
Army leaders recognize that organizations, built on mutual trust and confidence, accomplish
missions. Every member of the Army, military or civilian, is part of a team and functions in the
role of leader and subordinate. Being a good subordinate is part of being an effective leader.
Leaders do not just lead subordinates-they also lead other leaders. Leaders are not limited to
just those designated by position, rank, or authority.
"This monograph identifies challenges and opportunities in today's US Army Reserve. Since its
inception in 1908, the Army Reserve has made important, diverse, and cost-effective
contributions to the Army and the Joint Force and has shown the ability to adapt in profound
ways to meet emerging requirements. In the context of emerging requirements driven by the
2018 National Defense Strategy, the Army is developing its thinking on multi-domain
operations and evolving complex threats in the strategic and operational environments. To
meet these emerging, complex challenges, the Army Reserve must adapt again. Accordingly,
the monograph offers an honest and direct assessment of the modern Army Reserve's
structural realities, institutional limitations, and untapped potential, while proposing a series of
'quick wins,' 'heavy lifts,' and 'deep' reforms aimed at adapting the institution to meet our
nation's twenty-first century needs" -- Publisher's web site.
Competent leaders of character are necessary for the Army to meet the challenges in the
dangerous and complex security environment we face. As the keystone leadership manual for
the United States Army, FM 6-22 establishes leadership doctrine, the fundamental principles
by which Army leaders act to accomplish their mission and care for their people. FM 6-22
applies to officers, warrant officers, noncommissioned officers, and enlisted Soldiers of all
Army components, and to Army civilians. From Soldiers in basic training to newly
commissioned officers, new leaders learn how to lead with this manual as a basis. FM 6-22 is
prepared under the direction of the Army Chief of Staff. It defines leadership, leadership roles
and requirements, and how to develop leadership within the Army. It outlines the levels of
leadership as direct, organizational, and strategic, and describes how to lead successfully at
each level. It establishes and describes the core leader competencies that facilitate focused
feedback, education, training, and development across all leadership levels. It reiterates the
Army Values. FM 6-22 defines how the Warrior Ethos is an integral part of every Soldier's life.
It incorporates the leadership qualities of self-awareness and adaptability and describes their
critical impact on acquiring additional knowledge and improving in the core leader
competencies while operating in constantly changing operational environments. In line with
evolving Army doctrine, FM 6-22 directly supports the Army's capstone manuals, FM 1 and FM
3-0, as well as keystone manuals such as FM 5-0, FM 6-0, and FM 7-0. FM 6-22 connects
Army doctrine to joint doctrine as expressed in the relevant joint doctrinal publications, JP 1
and JP 3-0. As outlined in FM 1, the Army uses the shorthand expression of BE-KNOW-DO to
concentrate on key factors of leadership. What leaders DO emerges from who they are (BE)
and what they KNOW. Leaders are prepared throughout their lifetimes with respect to BEKNOW-DO so they will be able to act at a moment's notice and provide leadership for whatever
challenge they may face. FM 6-22 expands on the principles in FM 1 and describes the
character attributes and core competencies required of contemporary leaders. Character is
based on the attributes central to a leader's make-up, and competence comes from how
character combines with knowledge, skills, and behaviors to result in leadership. Inextricably
linked to the inherent qualities of the Army leader, the concept of BE-KNOW-DO represents
specified elements of character, knowledge, and behavior described here in FM 6-22.
The U.S. Army's Future Combat Systems program aimed to field an ambitious system of
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systems, with novel technologies integrated via an advanced wireless network. The largest and
most ambitious planned acquisition program in the Army's history, it was cancelled in 2009,
and some of its efforts transitioned to follow-on programs. This report documents the program's
complex history and draws lessons from its experiences.
The platoon leader and platoon sergeant are two of the most important leaders in the U.S.
Army. The way platoon leaders and sergeants work together as a team can cause the success
or failure of companies, battalions, brigades, and divisions. They represent the leading edge of
leadership on and off the battlefield. On the battlefield, platoon leaders and sergeants build
their platoons, empower squad leaders, integrate outside elements, and use troop-leading
procedures to plan and lead. Off the battlefield, platoon leaders and sergeants prepare their
platoon for combat through tough training. The platoon leader and platoon sergeant's ability to
coach, teach, and mentor their Soldiers leads directly to the readiness of our formations. Worldwide, platoon leaders and sergeants are personally leading the U.S. Army at the lowest level.
This handbook is a guide for new leaders to help prepare them for a critical crucible of
leadership that will determine the U.S. Army's ability to fight and win our country's wars.
This United States Army manual, Army Techniques Publication ATP 5-0.2-1 Staff Reference
Guide Volume I Unclassified Resources December 2020, provides staff members with a
reference guide to assess, plan, prepare, and execute operations in large-scale combat
operations. The guide provides a consolidated location for key planning tools and example
techniques to help staff members perform their duties. Most of this guide's content is contained
in other, more in-depth doctrinal publications, which are referenced within each topic. Army
Techniques Publication ATP 5-0.2-1 Staff Reference Guide Volume I Unclassified Resources
December 2020 is applicable to all members of the Army profession: leaders, Soldiers and
Army Civilians. The principal audience are staff members serving on battalion, brigade, or
division staffs. Trainers and educators throughout the Army will also use this publication.
This publication outlines the planning process as it relates to a Special Forces operational
detachment-alpha (ODA) conducting deliberate planning for special operations. Planning is an
essential task common to all aspects of Special Forces operations. Army Special Operations
Forces provide our nation with unique, sophisticated, and tailored capabilities operating in
ambiguous, high-risk environments around the world. It is critical that everything addressed
during the planning phase is useful and functional. Once planned, the actions of the ODA at
the tactical level often have effects at the operational or strategic level. Special Forces
planning will take into consideration the full range of the lethal and nonleathal effects based on
the combined capabilities of special operations forces available. This planning process
supports the United States Government and coalition partner nation objectives.
Written as a Top Secret US Army procedural manual and released under the Freedom of
Information act this manual describes the step-by-step process recommended to control and
contain the minds of the enemy and the general public alike. Within these 180+ pages you will
read in complete detailed the Mission of PSYOP as well as PSYOP Roles, Policies and
Strategies and Core Tasks. Also included are the logistics and communication procedures
used to insure the "right" people get the "right" information.

Recognizing the importance of wetland protection, the Bush administration in 1988
endorsed the goal of â€œno net lossâ€ of wetlands. Specifically, it directed that filling of
wetlands should be avoided, and minimized when it cannot be avoided. When filling is
permitted, compensatory mitigation must be undertaken; that is, wetlands must be
restored, created, enhanced, and, in exceptional cases, preserved, to replace the
permitted loss of wetland area and function, such as water quality improvement within
the watershed. After more than a dozen years, the national commitment to â€œno net
lossâ€ of wetlands has been evaluated. This new book explores the adequacy of
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science and technology for replacing wetland function and the effectiveness of the
federal program of compensatory mitigation in accomplishing the nationâ€™s goal of
clean water. It examines the regulatory framework for permitting wetland filling and
requiring mitigation, compares the mitigation institutions that are in use, and addresses
the problems that agencies face in ensuring sustainability of mitigated wetlands over
the long term. Gleaning lessons from the mixed results of mitigation efforts to date, the
book offers 10 practical guidelines for establishing and monitoring mitigated wetlands. It
also recommends that federal, state, and local agencies undertake specific institutional
reforms. This book will be important to anyone seeking a comprehensive understanding
of the â€œno net lossâ€ issue: policy makers, regulators, environmental scientists,
educators, and wetland advocates.
The Army's Final Draft Transformation Campaign Plan, dated 15 November 2000
defines the conditions of irreversible momentum as 'a rate and scope of change that
can survive individual decision makers and singular, discrete decisions'. The Army's
plan continues that such transformation must rest on perceptions and therefore must
depend upon strategic communications efforts. Using this definition, transformation can
achieve irreversible momentum only when the Total Army (active, reserve, and civilian),
the other services, the administration, the Congress, and the American public become
convinced of its need, suitability, and feasibility. It is the purpose of this paper to
determine the critical elements of irreversible momentum, to propose some
recommendations for the Army to achieve it, and to become an intrinsic way of thinking
about and solving problems arising from transformation. The paper consists of three
sections. The first introduces the reader to current thoughts on managing and
succeeding in transformation and offers a template for gaining irreversible momentum.
This section concludes by comparing this template to historical examples of military
transformation. The second section reviews the current status of the Army's
transformation plan to the proposed template. The last section offers recommendations
to assist in achieving irreversible momentum.
This Army tactics, techniques, and procedures (ATTP) publication, “Commander and
Staff Officer Guide,” reinforces the fundamentals of mission command established in
field manual (FM) 3-0, Operations; FM 5-0, The Operations Process; and FM 6-0,
Mission Command. Whereas the above manuals focus on the fundamentals of mission
command, this manual provides commanders and staff officers with tactics, techniques,
and procedures (TTP) essential for the exercise of mission command. This is a new
Army publication. It includes many of the appendices currently found in FM 5-0 and FM
6-0 that addressed the “how to” of mission command. By consolidating this material
into a single publication, Army leaders now have a single reference to assist them with
TTP associated with planning, preparing for, executing, and continually assessing
operations. This ATTP also enables the Army to better focus the material in future
editions of FMs 5-0 and 6-0 on the fundamentals of the operations process and mission
command, respectively.
Military personnel who have experience in Afghanistan, Iraq, or Vietnam, as well as
senior leaders and military historians alike, will find this book by Dr. Chris Mason
thought-provoking and useful. Dr. Mason examines indigenous personnel issues at the
tactical, operational, and strategic levels of war and uses empirical data and exhaustive
research to argue that all three wars were lost before the first shots were fired-not on
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the battlefield, but at the strategic level of war. The United States interpreted all three
conflicts as insurgencies, Mason writes, when in fact all three were civil wars in which
the United States took a side. Success was never possible from the outset, his
provocative thesis argues, because none of the three countries were nations for which
the majority of their citizens were willing to fight and die. Nation-building is a slow,
evolutionary, internal process through which the political identity of the peoples within a
country's borders matures over centuries...
A little more than seventy-five years ago, Kate L. Turabian drafted a set of guidelines to
help students understand how to write, cite, and formally submit research writing.
Seven editions and more than nine million copies later, the name Turabian has become
synonymous with best practices in research writing and style. Her Manual for Writers
continues to be the gold standard for generations of college and graduate students in
virtually all academic disciplines. Now in its eighth edition, A Manual for Writers of
Research Papers, Theses, and Dissertations has been fully revised to meet the needs
of today’s writers and researchers. The Manual retains its familiar three-part structure,
beginning with an overview of the steps in the research and writing process, including
formulating questions, reading critically, building arguments, and revising drafts. Part II
provides an overview of citation practices with detailed information on the two main
scholarly citation styles (notes-bibliography and author-date), an array of source types
with contemporary examples, and detailed guidance on citing online resources. The
final section treats all matters of editorial style, with advice on punctuation,
capitalization, spelling, abbreviations, table formatting, and the use of quotations. Style
and citation recommendations have been revised throughout to reflect the sixteenth
edition of The Chicago Manual of Style. With an appendix on paper format and
submission that has been vetted by dissertation officials from across the country and a
bibliography with the most up-to-date listing of critical resources available, A Manual for
Writers remains the essential resource for students and their teachers.
The Tongue and Quill has been a valued Air Force resource for decades and many
Airmen from our Total Force of uniformed and civilian members have contributed their
talents to various editions over the years. This revision is built upon the foundation of
governing directives and user's inputs from the unit level all the way up to Headquarters
Air Force. A small team of Total Force Airmen from the Air University, the United States
Air Force Academy, Headquarters Air Education and Training Command (AETC), the
Air Force Reserve Command (AFRC), Air National Guard (ANG), and Headquarters Air
Force compiled inputs from the field and rebuilt The Tongue and Quill to meet the
needs of today's Airmen. The team put many hours into this effort over a span of almost
two years to improve the content, relevance, and organization of material throughout
this handbook. As the final files go to press it is the desire of The Tongue and Quill
team to say thank you to every Airman who assisted in making this edition better; you
have our sincere appreciation!
This major revision to United States Army publication, Army Regulation AR 600-20
Army Command Policy July 2020, prescribes the policies and responsibilities of
command, which include the Army Ready and Resilient Campaign Plan, military
discipline and conduct, the Army Military Equal Opportunity (MEO) Program, the Army
Harassment Prevention and Response Program, and the Army Sexual
Harassment/Assault Response and Prevention (SHARP) Program.This regulation
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implements DoDI 1020.03, DoDI 1300.17, DoDI 1325.02, DoDI 1325.06; DoDI 1342.22;
DoDI 5240.22, DoDI 5240.26, DoDI 5505.18; DoDI 6495.02; DoDI 6495.03, DoDD
1350.2, DoDD 6495.01, DoDD 5205.16 and DoDD 7050.06. Also, it prescribes the
policy and responsibility of command, which include the Army Ready and Resilient
Campaign Plan, military discipline and conduct, the Army Equal Opportunity Program,
and the Army Sexual Harassment/Assault Response and Prevention Program. The
30-day advanced publication requirement has been waived because the revision
implements previously published law, DoD directives and instructions, and Army
directives that need to be consolidated and communicated to the field as soon as
possible. This regulation applies to the Regular Army, the Army National Guard/Army
National Guard of the United States, and the U.S. Army Reserve, unless otherwise
stated. It also applies to all assigned, attached, or operationally controlled U.S. Army
Corrections Command personnel, and all Army Corrections System prisoners
incarcerated in Army Corrections System facilities. Chapters 6 and 7 and appendix E
apply to members of the Army National Guard of the United States when on active duty
Title 10 orders, for 30 days or more. In all other cases, members of the Army National
Guard are governed by regulations issued by the Chief, National Guard Bureau
consistent with Chief, National Guard Bureau's authorities under 32 USC 110, 10 USC
10503, and DoDD 5105.77. It also applies where stated to Department of the Army
Civilians. Portions of this regulation that prescribe specific conduct are punitive, and
violations of these provisions may subject offenders to nonjudicial or judicial action
under the Uniform Code of Military Justice. The equal opportunity terms found in the
glossary are applicable only to uniformed personnel. AR 690-600 and AR 690-12
contains similar terms that are applicable to Department of the Army Civilians.
This monongraph reviews the U.S. Army's standard methods for problem solving and
decisionmaking to see how they might take more account of a commander's intuition at
every step. The ideas offered here go beyond the Army's current view of intuition in its
latest version of Field Manual (FM) 5-0, Army Planning and Orders Production, issued
January 2005. That version presents "analytical" and "intuitive" as two different types of
decisionmaking, for two different situations: The analytical approach to decisionmaking
serves well when time is available to analyze all facets affecting the problem and its
solution. However, analytical decisionmaking consumes time and does not work well in
all situations - especially during execution, when circumstances often require immediate
decisions. * Intuitive decisionmaking is especially appropriate in time-constrained
conditions. It significantly speeds up decisionmaking. Intuitive decisionmaking,
however, does not work well when the situation includes inexperienced leaders,
complex or unfamiliar situations, or competing courses of action (COAs).
The U.S. Army uses virtual systems for collective skills training. This report examines
the needs for fidelity in simulators and associated costs to support effective and
efficient collective training.
Contents: (1) Background: Command Structures and Components; Special Operations
Forces in the Army, Navy, Air Force, Marine, and Joint; NATO Special Operations; (2)
Current Organizational and Budgetary Issues: 2010 Quadrennial Defense Review
Report SOF-Related Directives; 2010 USSOCOM Posture Statement; (3) AfghanistanRelated Issues; A Change of Command Relationship for U.S. SOF; U.S. SOF Direct
Action Against Afghan Insurgents; Training Village Security Forces; (4) Issues for
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Congress: Are Current Command Relationships and Rules of Engagement Having a
Detrimental Impact on Special Operations in Afghanistan?; Are We Making the Best
Use of SOF in Afghanistan?
Meant to aid State & local emergency managers in their efforts to develop & maintain a
viable all-hazard emergency operations plan. This guide clarifies the preparedness,
response, & short-term recovery planning elements that warrant inclusion in emergency
operations plans. It offers the best judgment & recommendations on how to deal with
the entire planning process -- from forming a planning team to writing the plan. Specific
topics of discussion include: preliminary considerations, the planning process,
emergency operations plan format, basic plan content, functional annex content, hazardunique planning, & linking Federal & State operations.
This quick reference guide describes U.S. Army organizations, planning, and
operations. Unified action partners (UAPs) are those military forces, of the private
sector with whom U.S. Army forces plan, coordinate, synchronize, and integrate during
the conduct of operations (Army Doctrine Reference Publication 3-0, Unified Land
Operations).UAPs include joint forces (activities in which elements of two or more U.S.
military departments participate), multinational forces, and U.S Government (USG)
agencies and departments. The Iraq and Afghanistan wars highlight the necessity for
collaboration, cooperation, and synchronization among USG, NGOs, and private sector
agencies to focus the elements of national power in achieving national strategic
objectives. Our experience in these conflicts accentuates the importance of foreign
governments, agencies, and militaries participating, in concert with the United States, to
achieve common objectives. Meeting the challenges of complex environments, infused
with fragile or failing nation states, non-state actors, pandemics, natural disasters, and
limited resources, requires the concerted effort of all instruments of U.S. national power
plus foreign governmental agencies, military forces, and civilian organizations.
This Handbook is designed to assist Army Commanders in taking proper immediate
action when faced with a variety of legal issues that might arise during your command.
The purpose of your actions should be to preserve the legal situation until you can
consult with your servicing Judge Advocate. However, like most aspects of your
command responsibilities, you can fail if you just wait for things to come to you. You
need to be proactive in preventing problems before they occur. In the legal arena, this
means establishing and enforcing high standards, ensuring your Soldiers are fully
aware of those standards and properly trained to comply with them. You must also
properly train your Soldiers on all Army policies and higher level command standards
so that they also understand and comply with them. Soldiers must also be well-versed
in the Army Values and be able to apply those values to real- world situations, which
will usually keep them well within legal bounds.Topics include:THE TOP TEN
SITUATIONS WHERE YOU SHOULD IMMEDIATELY CONSULT YOUR SERVICING
JUDGE ADVOCATEMILITARY JUSTICE/CRIMINAL LAW Introduction to Military
Criminal Law Misconduct: Options and Duties Of The Commander Unlawful Command
Influence R.C.M. 303 Preliminary Inquiry Non-Judicial Punishment, Article 15, UCMJ
Article 15 ScriptSearch and Seizure Self-Incrimination, Confessions, and Rights
Warning UCMJ Punitive Articles Urinalysis, Drug and Alcohol Policies Fraternization
and Improper Senior-Subordinate Relationships Proper Responses to Reports of
Sexual Assault Victim -Witness IssuesINVESTIGATIONS Administrative
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Investigations/References Intro AR 15-6 Investigations Accident Investigations (AR
385-10) Line of Duty Investigations (AR 600-8-4) Fatal Training/Operational Accident
Presentations to Next Of Kin (AR 600-34) Financial Liability Investigations (AR
735-5)STANDARDS OF ETHICAL CONDUCT Standards of Conduct Commanders
Coins Support to Non-Federal Entities Government Motor Vehicle Transportation
Family Readiness Groups Accompanying Spousal Travel Annual Filing of Financial
Disclosure FormsADMINISTRATIVE LAW AND PERSONNEL ACTIONS “Flagging”
Soldiers from Positive Personnel Actions Enlisted Separations Officer Separations Bars
To Reenlistment – Field Initiated Qualitative Service Program (QSP) Removal of
Enlisted Soldiers From Promotion Lists Removal of Commissioned and Warrant
Officers From Promotion Lists Security Clearances – Suspension and Revocation
Sexual Harassment Domestic Violence Amendment to the Gun Control Act (Lautenberg
Amendment) & FAP Article 138 Complaints Relief from CommandINDIVIDUAL
SOLDIER RIGHTS Body Piercing & Tattoo Policy Conscientious Objection Behavioral
Health Evaluations Command Access to a Soldier's Protected Health Information
(HIPAA) Extremist Organizations and Activities Political Activities by Members of The
Armed Forces Whistleblower Protection Service Member's Civil Relief Act (SCRA)
Religious Accommodation INTERNATIONAL & OPERATIONAL LAW Rules of
Engagement Law of Armed Conflict CLAIMS AND CLIENT SERVICES Article 139
Claims Foreign and Deployment Claims Family Support Obligations (AR 608-99) Debt
and Consumer ProtectionGOVERNMENT INFORMATION PRACTICES Freedom of
Information Act Program Privacy Act ProgramFISCAL LAW Fiscal Law for
Commanders
Scenario planning should be one of the Pentagon's most important tools for developing
strategy for an uncertain future. However, the formalized joint scenario planning
process to support strategy and force development-Support for Strategic Analysis-has
faced many challenges over the past 2 decades, and has ultimately proven less
influential than intended on strategic decision-making. Explaining why is the main
purpose of this monograph. It argues that scenario analysis has been most effective in
supporting capability and program development, while it has fallen short in shaping
strategy and force structure. The reasons for this are numerous and are rooted in
intrinsic, structural characteristics of decision-making in large organizations. The
monograph concludes with several recommendations for rejuvenating scenario
planning in the Pentagon.
The Soviet Army: Operations and Tactics FM 100-2-1 This field manual is part of FM
series 100-2, The Soviet Army. The other volumes are FM 100-2-2, The Soviet Army:
Specialized Warfare and Rear Area Support, and FM 100-2-3, The Soviet Army:
Troops, Organization and Equipment. These manuals cannot stand alone, but should
be used interchangeably. These field manuals serve as the definitive source of
unclassified information on Soviet ground forces and their interaction with other
services in combined arms warfare. These manuals represent the most current
unclassified information and they will be updated periodically. More information would
become available in the event of war or national emergency. Why buy a book you can
download for free? We print the paperback book so you don't have to. First you gotta
find a good clean (legible) copy and make sure it's the latest version (not always easy).
Some documents found on the web are missing some pages or the image quality is so
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poor, they are difficult to read. If you find a good copy, you could print it using a network
printer you share with 100 other people (typically its either out of paper or toner). If it's
just a 10-page document, no problem, but if it's 250-pages, you will need to punch 3
holes in all those pages and put it in a 3-ring binder. Takes at least an hour. It's much
more cost-effective to just order the bound paperback from Amazon.com This book
includes original commentary which is copyright material. Note that government
documents are in the public domain. We print these paperbacks as a service so you
don't have to. The books are compact, tightly-bound paperback, full-size (8 1/2 by 11
inches), with large text and glossy covers. 4th Watch Publishing Co. is a HUBZONE
SDVOSB. https: //usgovpub.com
Army Barracks Management Program (ABMP) Handbook describes the management
of Unaccompanied Housing to support the needs of unaccompanied soldiers based on
lessons learned and provides a uniform standard based on the needs of the Army and
its soldiers. The ABMP supports the forming of adaptive partnerships between garrison
staff and military unit leaders and capitalizes on the increased presence of military
leaders at installations by emphasizing the unit's responsibility for the day-to-day
management of permanent party barracks to enable leaders to effectively monitor the
morale, health, welfare and discipline of their soldiers. Why buy a book you can
download for free? We print this book so you don't have to. First you gotta find a good
clean (legible) copy and make sure it's the latest version (not always easy). Some
documents found on the web are missing some pages or the image quality is so poor,
they are difficult to read. We look over each document carefully and replace poor
quality images by going back to the original source document. We proof each document
to make sure it's all there - including all changes. If you find a good copy, you could
print it using a network printer you share with 100 other people (typically its either out of
paper or toner). If it's just a 10-page document, no problem, but if it's 250-pages, you
will need to punch 3 holes in all those pages and put it in a 3-ring binder. Takes at least
an hour. It's much more cost-effective to just order the latest version from Amazon.com
This book includes original commentary which is copyright material. Note that
government documents are in the public domain. We print these large documents as a
service so you don't have to. The books are compact, tightly-bound, full-size (8 1?2 by
11 inches), with large text and glossy covers. 4th Watch Publishing Co. is a SDVOSB. If
you like the service we provide, please leave positive review on Amazon.com. Without
positive feedback from the community, we may discontinue the service and y'all can go
back to printing these books manually yourselves. For more titles, visit
www.usgovpub.com
This field manual aims to provide techniques to assist planners in planning,
coordinating, executing, synchronizing, and assessing military deception (MILDEC).
While the means and techniques may evolve over generations, the principles and
fundamentals of deception planning remain constant. FM 3-13.4 applies to all members
of the Army profession: leaders, Soldiers, Army Civilians, and contractors. The principal
audience for this publication is Army commanders, staffs, and all leaders. Commanders
and staffs of Army headquarters serving as joint task force or multinational
headquarters should refer to applicable joint or multinational doctrine concerning joint or
multinational planning. Trainers and educators throughout the Army also use this
publication as a guide for teaching MILDEC. Commanders, staffs, and subordinates
Page 9/10

Read Online Army Decision Paper Template
ensure their decisions and actions comply with applicable U.S., international, and, in
some cases, host-nation laws and regulations.
"Discussions of an emerging practice of 'gray zone' conflict have become increasingly
common throughout the U.S. Army and the wider national security community, but the
concept remains ill-defined and poorly understood. This monograph aims to contribute
to the emerging dialogue about competition and rivalry in the gray zone by defining the
term, comparing and contrasting it with related theories, and offering tentative
hypotheses about this increasingly important form of state competition. The idea of
operating gradually and somewhat covertly to remain below key thresholds of response
is hardly new. Many approaches being used today -- such as support for proxy forces
and insurgent militias -- have been employed for millennia. The monograph argues that
the emergence of this more coherent and intentional form of gray zone conflict is best
understood as the confluence of three factors. Understood in this context, gray zone
strategies can be defined as a form of conflict that pursues political objectives through
integrated campaigns; employs mostly nonmilitary or nonkinetic tools; strives to remain
under key escalatory or red line thresholds to avoid outright conventional conflict; and
moves gradually toward its objectives rather than seeking conclusive results in a
relatively limited period of time. Having examined the scope and character of gray zone
conflict, the monograph offers seven hypotheses about this emerging form of rivalry.
Finally, the monograph offers recommendations for the United States and its friends
and allies to deal with this challenge"--Publisher's web site.
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