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Revised and Updated In an age of great economic uncertainty when everyone is concerned
about money and how they spend what they have, this new edition of the bestselling Your
Money or Your Lifeis an essential read. With updated resources, an easy-to-use index, and
anecdotes and examples particularly relevant today?t tells you how to:?get out of debt and
develop savings?reorder material priorities and live well for less?resolve inner conflicts
between values and lifestyle?save the planet while saving money?and much more In Your
Money or Your Life, Vicki Robin shows readers how to gain control of their money and finally
begin to make a life, rather than just make a living.
A New York Times, USA Today, Wall Street Journal, and Amazon Charts Bestseller! For fans
of Hidden Figures, comes the incredible true story of the women heroes who were exposed to
radium in factories across the U.S. in the early 20th century, and their brave and
groundbreaking battle to strengthen workers' rights, even as the fatal poison claimed their own
lives... In the dark years of the First World War, radium makes gleaming headlines across the
nation as the fresh face of beauty, and wonder drug of the medical community. From body
lotion to tonic water, the popular new element shines bright. Meanwhile, hundreds of girls toil
amidst the glowing dust of the radium-dial factories. The glittering chemical covers their bodies
from head to toe; they light up the night like industrious fireflies. With such a coveted job, these
"shining girls" are the luckiest alive — until they begin to fall mysteriously ill. And, until they
begin to come forward. As the women start to speak out on the corruption, the factories that
once offered golden opportunities ignore all claims of the gruesome side effects. And as the
fatal poison of the radium takes hold, the brave shining girls find themselves embroiled in one
of the biggest scandals of America's early 20th century, and in a groundbreaking battle for
workers' rights that will echo for centuries to come. A timely story of corporate greed and the
brave figures that stood up to fight for their lives, these women and their voices will shine for
years to come. Written with a sparkling voice and breakneck pace, The Radium Girls fully
illuminates the inspiring young women exposed to the "wonder" substance of radium, and their
awe-inspiring strength in the face of almost impossible circumstances. Their courage and
tenacity led to life-changing regulations, research into nuclear bombing, and ultimately saved
hundreds of thousands of lives...
A brilliantly reported, global look at universal basic income—a stipend given to every citizen—and
why it might be the answer for our age of rising inequality, persistent poverty, and dazzling
technology. Imagine if every month the government deposited $1,000 into your checking
account, with no strings attached and nothing expected in return. It sounds crazy. But it has
become one of the most influential and discussed policy ideas of our time. The founder of
Facebook, President Obama’s chief economist, Canada and Finland’s governments, the
conservative and labor movements’ leading intellectual lights—all are seriously debating
versions of a UBI. In this sparkling and provocative book, economics writer Annie Lowrey looks
at the global UBI movement. She travels to Kenya to see how a UBI is lifting the poorest
people on earth out of destitution, India to see how inefficient government programs are failing
the poor, South Korea to interrogate UBI’s intellectual pedigree, and Silicon Valley to meet the
tech titans financing UBI pilots in expectation of a world with advanced artificial intelligence and
little need for human labor. Lowrey also examines the challenges the movement faces:
contradictory aims, uncomfortable costs, and most powerfully, the entrenched belief that no
one should get something for nothing. The UBI movement calls into question our deepest
intuitions about what we owe each other. Yet as Lowrey persuasively shows, a UBI—giving
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people money—is not just a solution to our problems, but a better foundation for our society in
this age of marvels.
"A startling new philosophy and practical guide to getting the most out of your money-and out
of life-for those who value memorable experiences as much as their earnings"-Inimitable sleuth Falco is back with a vengeance. One night, a man is killed and Rome's Chief
Spy left for dead. This leaves no one except Falco to conduct the investigation. Soon he is
plunged into the fiercely competitive world of olive oil production. Political intrigue, an exotic
Spanish dancer, and impending fatherhood all add to Falco's troubles.
An edition expanded with more than 100 pages of new content offers a blueprint for a better
life, whether one's dream is escaping the rat race, experiencing high-end world travel, earning
a monthly five-figure income with zero management or just living more and working less.
Finalist for the 2015 Financial Times and McKinsey Business Book of the Year Best business
book of the week from Inc.com The author of Power, Stanford business school professor, and
a leading management thinker offers a hard-hitting dissection of the leadership industry and
ways to make workplaces and careers work better. The leadership enterprise is enormous,
with billions of dollars, thousands of books, and hundreds of thousands of blogs and talks
focused on improving leaders. But what we see worldwide is employee disengagement, high
levels of leader turnover and career derailment, and failed leadership development efforts. In
Leadership BS, Jeffrey Pfeffer shines a bright light on the leadership industry, showing why it’s
failing and how it might be remade. He sets the record straight on the oft-made prescriptions
for leaders to be honest, authentic, and modest, tell the truth, build trust, and take care of
others. By calling BS on so many of the stories and myths of leadership, he gives people a
more scientific look at the evidence and better information to guide their careers. Rooted in
social science, and will practical examples and advice for improving management, Leadership
BS encourages readers to accept the truth and then use facts to change themselves and the
world for the better.
The Heinemann Plays series offers contemporary drama and classic plays in durable
classroom editions. Many have large casts and an equal mix of boy and girl parts. This play is
a dramatization of Daniel Keyes's story about a retarded adult who desperately wants to be
able to read and write.
NEW YORK TIMES BESTSELLER USA TODAY BESTSELLER NATIONAL INDIE
BESTSELLER THE WASHINGTON POST BESTSELLER Recommended by Entertainment
Weekly, Real Simple, NPR, Slate, and Oprah Magazine #1 Library Reads Pick—October 2020
#1 Indie Next Pick—October 2020 BOOK OF THE YEAR (2020) FINALIST—Book of The Month
Club A “Best Of” Book From: Oprah Mag * CNN * Amazon * Amazon Editors * NPR *
Goodreads * Bustle * PopSugar * BuzzFeed * Barnes & Noble * Kirkus Reviews * Lambda
Literary * Nerdette * The Nerd Daily * Polygon * Library Reads * io9 * Smart Bitches Trashy
Books * LiteraryHub * Medium * BookBub * The Mary Sue * Chicago Tribune * NY Daily News
* SyFy Wire * Powells.com * Bookish * Book Riot * Library Reads Voter Favorite * In the vein of
The Time Traveler’s Wife and Life After Life, The Invisible Life of Addie LaRue is New York
Times bestselling author V. E. Schwab’s genre-defying tour de force. A Life No One Will
Remember. A Story You Will Never Forget. France, 1714: in a moment of desperation, a
young woman makes a Faustian bargain to live forever—and is cursed to be forgotten by
everyone she meets. Thus begins the extraordinary life of Addie LaRue, and a dazzling
adventure that will play out across centuries and continents, across history and art, as a young
woman learns how far she will go to leave her mark on the world. But everything changes
when, after nearly 300 years, Addie stumbles across a young man in a hidden bookstore and
he remembers her name. At the Publisher's request, this title is being sold without Digital
Rights Management Software (DRM) applied.
Acclaimed New York Times bestselling author Jennifer Haigh returns to the Pennsylvania town
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at the center of her iconic novel Baker Towers in this ambitious, achingly human story of
modern America and the conflicting forces at its heart—a bold, moving drama of hope and
desperation, greed and power, big business and small-town families. Forty years ago,
Bakerton coal fueled the country. Then the mines closed, and the town wore away like a bar of
soap. Now Bakerton has been granted a surprise third act: it sits squarely atop the Marcellus
Shale, a massive deposit of natural gas. To drill or not to drill? Prison guard Rich Devlin leases
his mineral rights to finance his dream of farming. He doesn’t count on the truck traffic and
nonstop noise, his brother’s skepticism or the paranoia of his wife, Shelby, who insists the
water smells strange and is poisoning their frail daughter. Meanwhile his neighbors, organic
dairy farmers Mack and Rena, hold out against the drilling—until a passionate environmental
activist disrupts their lives. Told through a cast of characters whose lives are increasingly
bound by the opposing interests that underpin the national debate, Heat and Light depicts a
community blessed and cursed by its natural resources. Soaring and ambitious, it zooms from
drill rig to shareholders’ meeting to the Three Mile Island nuclear reactor to the ruined
landscape of the “strippins,” haunting reminders of Pennsylvania’s past energy booms. This
is a dispatch from a forgotten America—a work of searing moral clarity from one of the finest
writers of her generation, a courageous and necessary book.
From America's most trusted financial advisor comes a comprehensive guide to a new and
utterly sane financial choice. In Die Broke, you'll learn that life is a game where the loser gives
his money to Uncle Sam at the end. There are four steps to the process: Quit Today No, don't
tell your boss to shove it...at least not out loud. But in your head accept that from this day on
you're a free agent whose number one workplace priority is your personal bottom line. Pay
Cash You should be as conscious of spending as you are of saving. Credit should be a rarely
used tool for those few times (buying homes and cars) when paying cash is impossible. Don't
Retire Your work life should be a journey up and down hills, rather than a climb up a sheer cliff
that ends with a jump into the abyss. Die Broke It sounds terrifying, the one intolerable
outcome to your financial life. And yet, in truth, dying broke might be your best option for a life
without fear: fear of failure and privation now, fear of impoverishment in the long run.
Trained by the experts at CERT (Civilian Emergency Response Team) to understand how to
prepare for and survive disasters, and a leader in the area of Disaster Recovery, Richard Lowe
lays out how to make you, your family, and your friends ready for any disaster, large or small.
Based upon specialized training, interviews with experts and personal experience, Lowe
answers the big question: what is the secret to improving the odds of survival even after a big
disaster?
A deeply-reported examination of why "doing what you love" is a recipe for exploitation,
creating a new tyranny of work in which we cheerily acquiesce to doing jobs that take over our
lives. You're told that if you "do what you love, you'll never work a day in your life." Whether it's
working for "exposure" and "experience," or enduring poor treatment in the name of "being part
of the family," all employees are pushed to make sacrifices for the privilege of being able to do
what we love. In Work Won't Love You Back, Sarah Jaffe, a preeminent voice on labor,
inequality, and social movements, examines this "labor of love" myth -- the idea that certain
work is not really work, and therefore should be done out of passion instead of pay. Told
through the lives and experiences of workers in various industries -- from the unpaid intern, to
the overworked teacher, to the nonprofit worker and even the professional athlete -- Jaffe
reveals how all of us have been tricked into buying into a new tyranny of work. As Jaffe argues,
understanding the trap of the labor of love will empower us to work less and demand what our
work is worth. And once freed from those binds, we can finally figure out what actually gives us
joy, pleasure, and satisfaction.
A paperback edition of E.B. White's classic novel about one small mouse on a very big
adventure! With black and white illustrations. Stuart Little is no ordinary mouse. Born to a
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family of humans, he lives in New York City with his parents, his older brother George, and
Snowbell the cat. Though he's shy and thoughtful, he's also a true lover of adventure. Stuart's
greatest adventure comes when his best friend, a beautiful little bird named Margalo,
disappears from her nest. Determined to track her down, Stuart ventures away from home for
the very first time in his life. He finds adventure aplenty. But will he find his friend?
Set in postCivil War Wisconsin, a small town is petrified with fear as an epidemic overwhelms
their community with sickness and death. Reprint.
"A refreshing and enlightening new perspective on what it means to be powerful."--Susan Cain,
bestselling author of Quiet We all know what it looks like to use power badly. But how much do
we really know about how to use power well? There is so much we get wrong about power:
who has it, what it looks like, and the role it plays in our lives. Grounded in over two decades'
worth of scientific research and inspired by the popular class of the same name at Stanford's
Graduate School of Business, Acting with Power offers a new and eye-opening paradigm that
overturns everything we thought we knew about the nature of power. Although we all feel
powerless sometimes, we have more power than we tend to believe. Power exists in every
relationship, not just at the top of big institutions. It isn't merely a function of status or hierarchy,
either. It's about how much we are needed and how well we take care of other people. We
often assume that power flows to those with the loudest voice or the most commanding
presence. But, in fact, true power is often much quieter and more deferential than we realize.
Moreover, it's not just how much power we have but how we use it that determines how
powerful we actually are. Actors aren't the only ones who play roles for a living. We all make
choices about how to use the power that comes with our given circumstances. We aren't
always cast in the roles we desire--or the ones we feel prepared to play. Some of us struggle
to step up and be taken more seriously, while others have trouble standing back and ceding
the spotlight. In Acting with Power, Deborah Gruenfeld shows how we can get more
comfortable with power by adopting an actor's mindset. Because power isn't a personal
attribute. It's a part we play in someone else's story.

The New York Times bestseller that gives readers a paradigm-shattering new way to
think about motivation from the author of When: The Scientific Secrets of Perfect
Timing Most people believe that the best way to motivate is with rewards like
money—the carrot-and-stick approach. That's a mistake, says Daniel H. Pink (author of
To Sell Is Human: The Surprising Truth About Motivating Others). In this provocative
and persuasive new book, he asserts that the secret to high performance and
satisfaction-at work, at school, and at home—is the deeply human need to direct our
own lives, to learn and create new things, and to do better by ourselves and our world.
Drawing on four decades of scientific research on human motivation, Pink exposes the
mismatch between what science knows and what business does—and how that affects
every aspect of life. He examines the three elements of true motivation—autonomy,
mastery, and purpose-and offers smart and surprising techniques for putting these into
action in a unique book that will change how we think and transform how we live.
Cassia has always trusted the Society to make the right choices for her: what to read,
what to watch, what to believe. So when Xander's face appears on-screen at her
Matching ceremony, Cassia knows with complete certainty that he is her ideal mate . . .
until she sees Ky Markham's face flash for an instant before the screen fades to black.
The Society tells her it's a glitch, a rare malfunction, and that she should focus on the
happy life she's destined to lead with Xander. But Cassia can't stop thinking about Ky,
and as they slowly fall in love, Cassia begins to doubt the Society's infallibility and is
faced with an impossible choice: between Xander and Ky, between the only life she's
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known and a path that no one else has dared to follow. Look for CROSSED, the sequel
to MATCHED, in Fall 2011! Watch a Video
Explores the moral struggles, political intrigues and violent vendettas that enmeshed
Seneca, the ancient Roman writer and philosopher, in the brutal daily lives of the
imperial family and the regime of his student, Nero.
#1 NEW YORK TIMES BESTSELLER What Melania wants, Melania gets. The former
director of special events at Vogue and producer of nine legendary Met Galas,
Stephanie Winston Wolkoff met Melania Knauss in 2003 and had a front row seat to the
transformation of Donald Trump’s then girlfriend from a rough-cut gem to a precious
diamond. As their friendship deepened over lunches at Manhattan hot spots, black-tie
parties, and giggle sessions in the penthouse at Trump Tower, Wolkoff watched the
newest Mrs. Trump raise her son, Barron, and manage her highly scrutinized marriage.
After Trump won the 2016 election, Wolkoff was recruited to help produce the 58th
Presidential Inauguration and to become the First Lady’s trusted advisor. Melania put
Wolkoff in charge of hiring her staff, organizing her events, helping her write speeches,
and creating her debut initiatives. Then it all fell apart when she was made the
scapegoat for inauguration finance irregularities. Melania could have defended her
innocent friend and confidant, but she stood by her man, knowing full well who was
really to blame. The betrayal nearly destroyed Wolkoff. In this candid and emotional
memoir, Stephanie Winston Wolkoff takes you into Trump Tower and the White House
to tell the funny, thrilling, and heartbreaking story of her intimate friendship with one of
the most famous women in the world, a woman few people truly understand. How did
Melania react to the Access Hollywood tape and her husband’s affair with Stormy
Daniels? Does she get along well with Ivanka? Why did she wear that jacket with “I
really don’t care, do u?” printed on the back? Is Melania happy being First Lady? And
what really happened with the inauguration’s funding of $107 million? Wolkoff has
some ideas...
In one survey, 61 percent of employees said that workplace stress had made them sick
and 7 percent said they had actually been hospitalized. Job stress costs US employers
more than $300 billion annually and may cause 120,000 excess deaths each year. In
China, 1 million people a year may be dying from overwork. People are literally dying
for a paycheck. And it needs to stop. In this timely, provocative book, Jeffrey Pfeffer
contends that many modern management commonalities such as long work hours,
work-family conflict, and economic insecurity are toxic to employees—hurting
engagement, increasing turnover, and destroying people’s physical and emotional
health—and also inimical to company performance. He argues that human sustainability
should be as important as environmental stewardship. You don’t have to do a
physically dangerous job to confront a health-destroying, possibly life-threatening,
workplace. Just ask the manager in a senior finance role whose immense workload,
once handled by several employees, required frequent all-nighters—leading to alcohol
and drug addiction. Or the dedicated news media producer whose commitment to
getting the story resulted in a sixty-pound weight gain thanks to having no down time to
eat properly or exercise. Or the marketing professional prescribed antidepressants a
week after joining her employer. In Dying for a Paycheck, Jeffrey Pfeffer marshals a
vast trove of evidence and numerous examples from all over the world to expose the
infuriating truth about modern work life: even as organizations allow management
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practices that literally sicken and kill their employees, those policies do not enhance
productivity or the bottom line, thereby creating a lose-lose situation. Exploring a range
of important topics including layoffs, health insurance, work-family conflict, work hours,
job autonomy, and why people remain in toxic environments, Pfeffer offers guidance
and practical solutions all of us—employees, employers, and the government—can use to
enhance workplace wellbeing. We must wake up to the dangers and enormous costs of
today’s workplace, Pfeffer argues. Dying for a Paycheck is a clarion call for a social
movement focused on human sustainability. Pfeffer makes clear that the environment
we work in is just as important as the one we live in, and with this urgent book, he
opens our eyes and shows how we can make our workplaces healthier and better.
The idea of "The Green Book" is to give the Motorist and Tourist a Guide not only of the
Hotels and Tourist Homes in all of the large cities, but other classifications that will be
found useful wherever he may be. Also facts and information that the Negro Motorist
can use and depend upon. There are thousands of places that the public doesn't know
about and aren't listed. Perhaps you know of some? If so send in their names and
addresses and the kind of business, so that we might pass it along to the rest of your
fellow Motorists. You will find it handy on your travels, whether at home or in some
other state, and is up to date. Each year we are compiling new lists as some of these
places move, or go out of business and new business places are started giving added
employment to members of our race.
NEW YORK TIMES BESTSELLERWALL STREET JOURNAL BESTSELLER The
Globe and Mail Top Leadership and Management BookForbes Top Creative
Leadership Book From the visionary head of Google's innovative People Operations
comes a groundbreaking inquiry into the philosophy of work-and a blueprint for
attracting the most spectacular talent to your business and ensuring that they succeed.
"We spend more time working than doing anything else in life. It's not right that the
experience of work should be so demotivating and dehumanizing." So says Laszlo
Bock, former head of People Operations at the company that transformed how the
world interacts with knowledge. This insight is the heart of WORK RULES!, a
compelling and surprisingly playful manifesto that offers lessons including: Take away
managers' power over employees Learn from your best employees-and your worst Hire
only people who are smarter than you are, no matter how long it takes to find them Pay
unfairly (it's more fair!) Don't trust your gut: Use data to predict and shape the future
Default to open-be transparent and welcome feedback If you're comfortable with the
amount of freedom you've given your employees, you haven't gone far enough.
Drawing on the latest research in behavioral economics and a profound grasp of human
psychology, WORK RULES! also provides teaching examples from a range of
industries-including lauded companies that happen to be hideous places to work and
little-known companies that achieve spectacular results by valuing and listening to their
employees. Bock takes us inside one of history's most explosively successful
businesses to reveal why Google is consistently rated one of the best places to work in
the world, distilling 15 years of intensive worker R&D into principles that are easy to put
into action, whether you're a team of one or a team of thousands. WORK RULES!
shows how to strike a balance between creativity and structure, leading to success you
can measure in quality of life as well as market share. Read it to build a better company
from within rather than from above; read it to reawaken your joy in what you do.
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Dying for a PaycheckHow Modern Management Harms Employee Health and
Company Performance—and What We Can Do About ItHarperBusiness

Richard Wright [RL 6 IL 10-12] A poor black boy acquires a very disturbing
symbol of manhood--a gun. Theme: maturing. 38 pages. Tale Blazers.
"In this timely, provocative book, Jeffrey Pfeffer contends that many modern
management commonalities such as long hours, work-family conflict, and
economic insecurity are toxic to employees--hurting engagement, increasing
turnover, and destroying people's physical and emotional health--while also being
inimical to company performance. He argues that human sustainability should be
as important as environmental stewardship. You don't have to do a physically
dangerous job to confront a health-destroying, possibly life-threatening
workplace....In "Dying for a Paycheck", Jeffrey Pfeffer marshals a vast trove of
evidence and numerous examples from all over the world to expose the
infuriating truth about modern work life: even as organizations allow management
practices that actually sicken and kill their employees, those policies do not
enhance productivity or the bottom line, thereby creating a lose-lose situation.
Exploring a range of important topics, including layoffs, health insurance, workfamily conflict, work hours, job autonomy, and why people remain in toxic
environments, Pfeffer offers guidance and practical solutions that all of
us--employees, employers, and the government--can use to enhance workplace
well-being. We must wake up to the dangers and enormous costs to today's
workplace, Pfeffer argues. "Dying for a Paycheck" is a clarion call for a social
movement focused on human sustainability. Pfeffer makes clear that the
environment we work in is just as important as the one we live in, and with this
urgent book he opens our eyes and shows how we can make our workplaces
healthier and better."--jacket flaps
From the USA TODAY bestselling author of Behind Every Lie and The Night
Olivia Fell comes an unforgettable and heart-wrenching novel about the lengths
one woman will go to save her son. Emma loves her life. She’s the mother of a
precocious kindergartener, married to her soulmate—a loyal and loving police
detective—and has a rewarding career as a doctor at the local hospital. But
everything comes crashing down when her son, Josh, is diagnosed with a rare
form of cancer. Determined to save him, Emma makes the risky decision to sell
opioids to fund the life-saving treatment he needs. But when somebody ends up
dead, a lethal game of cat and mouse ensues, her own husband leading the
chase. With her son’s life hanging in the balance, Emma is dragged into the dark
world of drugs, lies, and murder. Will the truth catch up to her before she can
save Josh? A timely and moving exploration of a town gripped by the opioid
epidemic, and featuring Christina McDonald’s signature “complex, emotionally
intense” (Publishers Weekly) prose, Do No Harm examines whether the ends
ever justify the means...even for a desperate mother.
NEW YORK TIMES BESTSELLER “A masterful book.” —Marc Levinson, The
Washington Post “A juicy tour of the company Bezos built.”—The New York
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Times Book Review From the bestselling author of The Everything Store, an
unvarnished picture of Amazon’s unprecedented growth and its billionaire
founder, Jeff Bezos, revealing the most important business story of our time.
Almost ten years ago, Bloomberg journalist Brad Stone captured the rise of
Amazon in his bestseller The Everything Store. Since then, Amazon has
expanded exponentially, inventing novel products like Alexa and disrupting
countless industries, while its workforce has quintupled in size and its valuation
has soared to well over a trillion dollars. Jeff Bezos’s empire, once housed in a
garage, now spans the globe. Between services like Whole Foods, Prime Video,
and Amazon’s cloud computing unit, AWS, plus Bezos’s ownership of The
Washington Post, it’s impossible to go a day without encountering its impact. We
live in a world run, supplied, and controlled by Amazon and its iconoclast
founder. In Amazon Unbound, Brad Stone presents a deeply reported, vividly
drawn portrait of how a retail upstart became one of the most powerful and
feared entities in the global economy. Stone also probes the evolution of Bezos
himself—who started as a geeky technologist totally devoted to building Amazon,
but who transformed to become a fit, disciplined billionaire with global ambitions;
who ruled Amazon with an iron fist, even as he found his personal life splashed
over the tabloids. Definitive, timely, and revelatory, Stone has provided an
unvarnished portrait of a man and company that we couldn’t imagine modern life
without.
In this timeless bestseller, you'll get the motivation and know-how for building up
a big stash of emergency cash, getting out of debt, making sure you never run
out of money, and avoiding the 11 worst budget traps (that'll ruin your financial
plans if you let them!)Find out the most important things that you can do to take
control of your money and pay off debt. Get the budget how-to, tools, and
knowledge you need to finally get ahead. You'll learn a complete budget system
that works for beginners and takes only 15 minutes per week to maintain.This is
a straightforward budget planning method that will completely transform your
finances, and eliminate your money worries once and for all.Learn how to make a
budget that actually works, and transform your financial life forever!
Revised edition of the best-selling memoir that has been read by over a million
people worldwide with translations in 29 languages. After too many years of
unfulfilling work, Bronnie Ware began searching for a job with heart. Despite
having no formal qualifications or previous experience in the field, she found
herself working in palliative care. During the time she spent tending to those who
were dying, Bronnie's life was transformed. Later, she wrote an Internet blog
post, outlining the most common regrets that the people she had cared for had
expressed. The post gained so much momentum that it was viewed by more than
three million readers worldwide in its first year. At the request of many, Bronnie
subsequently wrote a book, The Top Five Regrets of the Dying, to share her
story. Bronnie has had a colourful and diverse life. By applying the lessons of
those nearing their death to her own life, she developed an understanding that it
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is possible for everyone, if we make the right choices, to die with peace of mind.
In this revised edition of the best-selling memoir that has been read by over a
million people worldwide, with translations in 29 languages, Bronnie expresses
how significant these regrets are and how we can positively address these issues
while we still have the time. The Top Five Regrets of the Dying gives hope for a
better world. It is a courageous, life-changing book that will leave you feeling
more compassionate and inspired to live the life you are truly here to live.
Journalist Walls grew up with parents whose ideals and stubborn nonconformity
were their curse and their salvation. Rex and Rose Mary and their four children
lived like nomads, moving among Southwest desert towns, camping in the
mountains. Rex was a charismatic, brilliant man who, when sober, captured his
children's imagination, teaching them how to embrace life fearlessly. Rose Mary
painted and wrote and couldn't stand the responsibility of providing for her family.
When the money ran out, the Walls retreated to the dismal West Virginia mining
town Rex had tried to escape. As the dysfunction escalated, the children had to
fend for themselves, supporting one another as they found the resources and will
to leave home. Yet Walls describes her parents with deep affection in this tale of
unconditional love in a family that, despite its profound flaws, gave her the fiery
determination to carve out a successful life. -- From publisher description.
Although we have been successful in our careers, they have not turned out quite
as we expected. We both have changed positions several times-for all the right
reasons-but there are no pension plans vesting on our behalf. Our retirement
funds are growing only through our individual contributions. Michael and I have a
wonderful marriage with three great children. As I write this, two are in college
and one is just beginning high school. We have spent a fortune making sure our
children have received the best education available. One day in 1996, one of my
children came home disillusioned with school. He was bored and tired of
studying. “Why should I put time into studying subjects I will never use in real
life?” he protested. Without thinking, I responded, “Because if you don't get good
grades, you won't get into college.” “Regardless of whether I go to college,” he
replied, “I'm going to be rich.”
A timely examination by a leading scientist of the physical, psychological, and moral effects of
inequality. Today’s inequality is on a scale that none of us has seen in our lifetimes, yet this
disparity between rich and poor has ramifications that extend far beyond mere financial means.
In The Broken Ladder psychologist Keith Payne examines how inequality divides us not just
economically, but has profound consequences for how we think, how our cardiovascular
systems respond to stress, how our immune systems function, and how we view moral ideas
like justice and fairness. Experiments in psychology, neuroscience, and behavioral economics
have not only revealed important new insights on how inequality changes people in predictable
ways, but have provided a corrective to our flawed way of viewing poverty as the result of
individual character failings. Among modern, developed societies, economic inequality is not
primarily about money, but rather about relative status: where we stand in relation to other
people. Regardless of their average income, countries or states with greater levels of income
inequality have much higher rates of all the social problems we associate with poverty,
including lower average life expectancies, serious health issues, mental illness, and crime. The
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Broken Ladder explores such issues as why women in poor societies often have more
children, and have them younger; why there is little trust among the working class that
investing for the future will pay off; why people’s perception of their relative social status
affects their political beliefs, and why growing inequality leads to greater political divisions; how
poverty raises stress levels in the same way as a physical threat; inequality in the workplace,
and how it affects performance; why unequal societies become more religious; and finally
offers measures people can take to lessen the harm done by inequality in their own lives and
the lives of their children.
#1 NEW YORK TIMES BESTSELLER • A special 20th anniversary edition of the beloved book
that changed millions of lives—with a new afterword by the author Maybe it was a grandparent,
or a teacher, or a colleague. Someone older, patient and wise, who understood you when you
were young and searching, helped you see the world as a more profound place, gave you
sound advice to help you make your way through it. For Mitch Albom, that person was Morrie
Schwartz, his college professor from nearly twenty years ago. Maybe, like Mitch, you lost track
of this mentor as you made your way, and the insights faded, and the world seemed colder.
Wouldn't you like to see that person again, ask the bigger questions that still haunt you, receive
wisdom for your busy life today the way you once did when you were younger? Mitch Albom
had that second chance. He rediscovered Morrie in the last months of the older man's life.
Knowing he was dying, Morrie visited with Mitch in his study every Tuesday, just as they used
to back in college. Their rekindled relationship turned into one final “class”: lessons in how to
live. Tuesdays with Morrie is a magical chronicle of their time together, through which Mitch
shares Morrie's lasting gift with the world.
A practical approach to business transformation Fit for Growth* is a unique approach to
business transformation that explicitly connects growth strategy with cost management and
organization restructuring. Drawing on 70-plus years of strategy consulting experience and indepth research, the experts at PwC’s Strategy& lay out a winning framework that helps CEOs
and senior executives transform their organizations for sustainable, profitable growth. This
approach gives structure to strategy while promoting lasting change. Examples from
Strategy&’s hundreds of clients illustrate successful transformation on the ground, and
illuminate how senior and middle managers are able to take ownership and even thrive during
difficult periods of transition. Throughout the Fit for Growth process, the focus is on maintaining
consistent high-value performance while enabling fundamental change. Strategy& has helped
major clients around the globe achieve significant and sustained results with its researchbacked approach to restructuring and cost reduction. This book provides practical guidance for
leveraging that expertise to make the choices that allow companies to: Achieve growth while
reducing costs Manage transformation and transition productively Create lasting competitive
advantage Deliver reliable, high-value performance Sustainable success is founded on
efficiency and high performance. Companies are always looking to do more with less, but their
efforts often work against them in the long run. Total business transformation requires total buyin, and it entails a series of decisions that must not be made lightly. The Fit for Growth
approach provides a clear strategy and practical framework for growth-oriented change, with
expert guidance on getting it right. *Fit for Growth is a registered service mark of PwC
Strategy& Inc. in the United States
“A must-read for anyone interested in moving from inspiration to action.” —Cal Newport, author
of So Good They Can’t Ignore You Most of us fill our days with frantic activity, bouncing from
task to task, scrambling to make deadlines and chase the next promotion. But by the end of
each day we’re often left wondering if any of it really mattered. We feel the ticking of the clock,
but we’re unsure of the path forward. Die Empty is a tool for people who aren’t willing to put
off their most important work for another day. Todd Henry explains the forces that lead to
stagnation and introduces practices that will keep you on a true and steady course. The key is
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embracing the idea that time is finite, so you should focus on the unique contribution to the
world that only you can make. Henry shows how to sustain your enthusiasm, push through
mental barriers, and unleash your best work each day.
In this book, preeminent organizational scholar Edward Lawler identifies a comprehensive and
integrated set of talent management practices that fit today's rapidly evolving workplace. The
world of work has changed dramatically, says Lawler. Organizations now operate in a global
environment. New technologies continue to disrupt how, when, and where work is done and
should be managed. The workforce is becoming more diverse. Sustainability has joined
profitability as a key business goal. All of this has dramatically accelerated the pace of change,
making recruiting the best talent—not simply filling positions—an overriding concern. But too
many organizations still use a job-based, bureaucratic talent management approach that
doesn't take into account how the world has changed. Indeed, a recent study showed that from
1995 to 2016, there was no significant change in the way HR spends its time. Lawler says that
talent management has to be reinvented. It needs to be closely linked to the organization's
overall strategy. Recruitment and talent management should be driven by the skills and
competencies the organization needs for long-term growth. This means talent management
requires agile systems that can respond quickly to changing conditions and that take a more
individualized approach to evaluating and rewarding performance. And everything talent
management does has to be based on evidence, not tradition. Lawler looks at attracting,
selecting, developing, rewarding, managing, and organizing talent through this new lens. In
today's world, organizations have to constantly reinvent themselves—and talent management
must do the same.
When the end of life makes its inevitable appearance, people should be able to expect reliable,
humane, and effective caregiving. Yet too many dying people suffer unnecessarily. While an
"overtreated" dying is feared, untreated pain or emotional abandonment are equally
frightening. Approaching Death reflects a wide-ranging effort to understand what we know
about care at the end of life, what we have yet to learn, and what we know but do not
adequately apply. It seeks to build understanding of what constitutes good care for the dying
and offers recommendations to decisionmakers that address specific barriers to achieving
good care. This volume offers a profile of when, where, and how Americans die. It examines
the dimensions of caring at the end of life: Determining diagnosis and prognosis and
communicating these to patient and family. Establishing clinical and personal goals. Matching
physical, psychological, spiritual, and practical care strategies to the patient's values and
circumstances. Approaching Death considers the dying experience in hospitals, nursing
homes, and other settings and the role of interdisciplinary teams and managed care. It offers
perspectives on quality measurement and improvement, the role of practice guidelines, cost
concerns, and legal issues such as assisted suicide. The book proposes how health
professionals can become better prepared to care well for those who are dying and to
understand that these are not patients for whom "nothing can be done."
The question of how to improve organizational effectiveness through better people
management is always top of mind. This book challenges incorrect and oversimplified
assumptions and much conventional management wisdom - delivering business commentary
that helps business leaders make smarter decisions.
From award-winning ProPublica reporter Marshall Allen, a primer for anyone who wants to fight
the predatory health care system--and win. Every year, millions of Americans are overcharged
and underserved while the health care industry makes record profits. We know something is
wrong, but the layers of bureaucracy designed to discourage complaints make pushing back
seem impossible. At least, this is what the health care power players want you to think. Never
Pay the First Bill is the guerilla guide to health care the American people and employers need.
Drawing on 15 years of investigating the health care industry, reporter Marshall Allen shows
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how companies and individuals have managed to force medical providers to play fair, and
shows how you can, too. He reveals the industry's pressure points and how companies and
individuals have fought overbilling, price gouging, insurance denials, and more to get the care
they deserve. Laying out a practical plan for protecting yourself against the system's predatory
practices, Allen offers the inspiration you need and tried-and-true strategies such as: Analyze
and contest your medical bills, so you don't pay more than you should Obtain the billing codes
for a procedure in advance Write in an appropriate treatment clause before signing financial
documents Get your way by suing in small claims court Few politicians and CEOs have been
willing to stand up to the medical industry. It is up to the American people to equip ourselves to
fight back for the sake of our families--and everyone else.
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