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Employment Law For Human Resource Practice
Revised ed. of: Personnel law / Kenneth L. Sovereign 4th ed. c1999 .
Written especially for HR professionals and business people, California Employment
Law: An Employer's Guide is the essential resource for avoiding the many perils and
pitfalls California employers face. Comprehensively updated to address new
developments, the 2019 Edition features: new independent contractor test; new
harassment training requirements; class-action waivers in arbitration agreements; new
rules on national origin discrimination; requirement that employees be paid for minimal
preparation and concluding work; clarification of rules regarding salary history inquiries;
new NLRB standards for employee conduct policies; requirements for lawful time clock
rounding; rules for rest break pay for commissioned and piece-rate employees; and
new rules regarding lactation breaks.
Whether you are a supervisor, a business owner, or an HR professional, it is essential
that you understand the laws and rules governing how one treats employees and
interacts with unions. In a comprehensive and accessible format, Labor Law: A Basic
Guide to the National Labor Relations Act provides a practice-oriented foundation on
labor law. The book sheds light on one of America's most important laws and one which
is also, perhaps, the most misunderstood. This book presents an overview of labor and
employment laws such that managers may understand their rights as employers as well
and their employees' rights. It covers an introduction to the topic of labor and
employment law as well as a brief history within the United States. Other chapters deal
with unions and union relations, collective bargaining agreements, grievances, labor
arbitration, unfair labor practice proceedings, and strikes and lockouts. The author does
not focus on complex regulations and convoluted case law, but distills them to reveal
the essence of the NLRA and how it works. As important as it is, at times labor law can
seem counter-intuitive. Written by a highly experienced labor lawyer, this book contains
concise explanations in an easy-to-use format. Clearly delineating a process that can
be fraught with traps for the unwary, it supplies a quick reference that can be used in a
crisis situation to understand the parameters of what you can and cannot do.
Every day, employers are faced with the daunting task of trying to anticipate and
prevent workplace violence. What can employers do to prevent violence in the
workplace? How do you spot the potential perpetrators-the jilted spouse, the angry fired
employee, the sullen third-shift worker, the quiet drug abuser-all of whom can be found
in most workplaces? Once a potential problem has been recognized, what should be
done? In addition to every employer's basic desire to keep their workers safe from
harm, increasing legal responsibilities and government mandates make violence
prevention and intervention a top priority for employers, who increasingly rely on HR
professionals to handle the issues. Meaningful and legally permissible workplace
policies and procedures can be created for: Conducting pre-employment background
check and drug tests, Dealing with weapons in the workplace, Addressing the impact of
bullying, rankism, mobbing, and domestic violence on the workplace, Handling dispute
resolution, Disciplining and terminating employees, Working with local law enforcement,
agencies and post-incident support groups, Give Your Company a Fighting Change will
provide assistance to business leaders and HR professionals by outlining some
parameters for understanding and preventing violence, for preparing for violent
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situations that may develop in your workplace, and for planning a response to any such
incident if it does occur. Although there is no way to violence-proof any place of
employment, there are means to minimize the possibility that your workplace will be the
target of a violent incident. Book jacket.
Perils and Pitfalls of California Employment Law provides a detailed and thorough
summary of the key substantive employment laws in the Golden State and discusses
the ways in which they most differ from the federal statutes that guide most of the rest
of the country. Author Matthew S. Effland approaches this topic from the perspective of
an experienced HR professional who is tasked with managing a workforce in California
for the first time by asking basic questions, such as How do California’s wage and hour
laws compare with the federal Fair Labor Standards Act standards? How is overtime
treated? Are the risks of violating the harassment laws greater in California than
elsewhere? What about California’s privacy rights? Medical marijuana laws?
Background check limitations? To answer these questions, and more, the book is
divided into five chapters. The first two chapters deal with the most fundamental of
issues—what it means to be an “employee” in California, and how to schedule and pay
employees. It then turns to a discussion of the requirements found in California’s
primary antidiscrimination and harassment statute, the FEHA, and how it significantly
expands the rights of employees well beyond what is found in the various federal
employment laws. This is followed by considering California’s numerous leave of
absence laws as the state goes far beyond anything the federal government requires
and provides a dozen different forms of protected leave. Finally, the book concludes
with a “day in the life” of a California HR director. Follow HR Manager Shelia on her
journey through a typical day in the world of HR management as she hits on many of
the other laws that companies run into on a daily basis in the Golden State.
Drafting Tribal Employment Laws & Handbooks is a practical guide to drafting
comprehensive tribal employment laws and the policies included in tribal government,
casino and enterprise handbooks. The book explains why this is important and
illustrates how to get these documents created and accepted. The book will help tribal
leaders, administrators, lawyers, directors and managers either create these laws and
policies or improve the laws and policies presently on the books. Drafting Tribal
Employment Laws & Handbooks complements Mr. McGee’s previous book A Guide to
Tribal Employment (Xlibris 2008).
Employment Law for Human Resource PracticeCengage Learning
The Complete Guide to Human Resources and the Law will help you navigate complex
and potentially costly Human Resources issues. You'll know what to do (and what not
to do) to avoid costly mistakes or oversights, confront HR problems - legally and
effectively - and understand the rules. The Complete Guide to Human Resources and
the Law offers fast, dependable, plain English legal guidance for HR-related situations
from ADA accommodation, diversity training, and privacy issues to hiring and
termination, employee benefit plans, compensation, and recordkeeping. It brings you
the most up-to-date information as well as practical tips and checklists in a wellorganized, easy-to-use resource. The 2019 Edition provides new and expanded
coverage of issues such as: The Supreme Court held in March 2016 that to prove
damages in an Fair Labor Standards Act (FLSA) donning/doffing class action, an expert
witness' testimony could be admitted Tyson Foods, Inc. v. Bouaphakeo, 136 S. Ct.
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1036 (2016). Executive Order 13706, signed on Labor Day 2015, takes effect in 2017. It
requires federal contractors to allow employees to accrue at least one hour of paid sick
leave for every 30 hours they work, and unused sick leave can be carried over from
year to year. Mid-2016 DOL regulations make millions more white-collar employees
eligible for overtime pay, by greatly increasing the salary threshold for the white-collar
exemption. Updates on the PATH Act (Protecting Americans From Tax Hikes; Pub. L.
No. 114-113. The DOL published the "fiduciary rule" in final form in April 2016, with full
compliance scheduled for January 1, 2018. The rule makes it clear that brokers who
are paid to offer guidance on retirement accounts and Individual Retirement
Arrangements (IRAs) are fiduciaries. In early 2016, the Equal Employment Opportunity
Commission (EEOC) announced it would allow charging parties to request copies of the
employer's position statement in response to the charge. The Supreme Court ruled
that, in constructive discharge timing requirements run from the date the employee
gives notice of his or her resignation--not the effective date of the resignation. Certiorari
was granted to determine if the Federal Arbitration Act (FAA) preempts consideration of
severing provisions for unconscionability. Previous Edition: Complete Guide to Human
Resources and the Law, 2018 Edition ISBN 9781454884309
Employment law is a matter of increasing importance for managers and human resource
professionals. Approaching the subject from a human resources rather than a law perspective,
this book aims to inform about the context in which employment law is enacted and promotes
understanding of: the application of the law to HRM, the social purposes behind the legislation,
and the contextual issues that affect the implementation of the law.
Written by Shawe & Rosenthal, a law firm with a nationwide practice in management labor and
employment law, located in Baltimore, MD. This firm represents thirty Fortune 500 companies
throughout the United States. This handy deskbook will make employment law accessible to
the human resources professional. • Covers every stage of the employer/employee
relationship, from the initial employment application through termination • Written in a clear,
straightforward manner offering solid guidance for complying with the law and for recognizing
those practices that may give rise to legal action • Discusses the entire range of important
issues confronting employers: drug and alcohol testing, sexual harassment claims, employee
benefits • Incorporates practical material throughout including checklists, charts, tables and
sample forms • Provides a state-by-state summary of key employment-related statutes
In globally managed companies International Human Resource Management is more and
more understood as coordination instrument, which uses finance oriented instruments as the
International Remuneration Management System with stock option programs and the Berlin
Human Capital Evaluation Model for the assessment of performance and remuneration of
branch managers and leading positions.
Written specifically for HR and Business students, Introduction to Employment Law is a clear
and accessible guide to employment law and how it applies in practice. Covering everything
from employment tribunals and discrimination to redundancy and termination of employment,
this textbook doesn't assume any prior knowledge of the UK legal system and equips students
with all the knowledge and skills that they need to take forward into the workplace. Fully
revised with all the latest cases and legal developments, this new edition includes coverage of
hot topics such as defining employment status in the gig economy, gender pay reporting, the
General Data Protection Regulation (GDPR) and the legal implications to be considered with
Britain's withdrawal from the European Union. Packed with pedagogical features to consolidate
learning including chapter objectives, tasks, 'explore further' sections, key learning points and
examples to work through, as well as a dedicated study skills chapter, Introduction to
Employment Law is essential reading for all students studying the CIPD Level 5 Intermediate
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module in employment law as well as being a useful resource for those studying at level 3 and
an accessible introduction for level 7 and those on undergraduate and postgraduate courses
needing a thorough grounding in employment law. Online resources include lecture slides,
case studies, multiple choice questions, annotated weblinks and an instructor's manual.
Multinational corporations face considerable complexity in setting the terms and conditions of
employment. Differing national laws prevent firms from developing consistent sets of
employment policies, but, at the same time, employees are often expected
The Complete Guide to Human Resources and the Law will help you navigate complex and
potentially costly Human Resources issues. You'll know what to do (and what not to do) to
avoid costly mistakes or oversights, confront HR problems - legally and effectively - and
understand the rules. The Complete Guide to Human Resources and the Law offers fast,
dependable, plain English legal guidance for HR-related situations from ADA accommodation,
diversity training, and privacy issues to hiring and termination, employee benefit plans,
compensation, and recordkeeping. It brings you the most up-to-date information as well as
practical tips and checklists in a well-organized, easy-to-use resource. Previous Edition:
Complete Guide to Human Resources and the Law, 2018 Edition ISBN 9781454899945
p>Contemporary Employment Law, Fourth Edition, is a straightforward approach to learning
the legal essentials of managing a modern workforce, through a practical, balanced discussion
of employment and labor law. Designed for a one-semester course that covers the major
aspects of employment and discrimination law, the text begins by identifying the differences
between employees and independent contractors. In a three-part format, the authors cover the
Employment Relationship, Equal Opportunity Laws, and Employee Protections and Benefits.
The text is written with the student in mind, with interesting examples, concept summaries,
modern topics and issues, and a clearly written narrative approach to the material. The revised
Fourth Edition continues to provide the information students need in a practical and
contemporary text. New to the Fourth Edition: New summary charts provide helpful overviews
of complex topics: Recruitment, Selection, and Testing at the end of Chapter 2 Remedies for
Discrimination Claims at the end of chapter 4 Post Hire Employment Discrimination Claims at
the end of Chapter 5 Leaves of Absence at the of Chapter 11 Wage and hour claims at the end
of Chapter 14 WARN Mass Layoffs and Plant Closures at the end of Chapter 14 The most upto-date developments in employment law, with new statutes, regulations, and Supreme Court
cases, including those on gender orientation and transgender status. An updated glossary
which makes it easier for students to find definitions of the important terms discussed in the
text. Updated forms. Professors and student will benefit from: Rich pedagogical design
Landmark as well as current cases, edited to give attention to the key points while using the
actual language of the court in its decision Every briefed case includes thought provoking
Focus on Ethics questions Sample forms used in employment law and human resource
practice are placed throughout the text and enable students to appreciate how a concept is
applied in the real world. Practice problems for exam review that facilitate student learning
Teaching materials Include: Instructor’s Manual Test Bank PowerPoints
Employment Law is the core textbook for the CIPD Level 7 Employment Law module. It takes
the reader step-by-step through everything that they need to know, including the formation of
the Contract of Employment, discrimination, health and safety in the workplace, unfair
dismissal and redundancy. Easy to read and navigate, and full of case studies and useful
examples that encourage deeper thinking, this fully updated 15th edition provides a thorough
theoretical grounding in employment law that can be applied in practice. This new edition of
Employment Law is completely up to date with the latest cases and legislation, including zero
hours contracts, migrant workers' rights, shared parental leave and Brexit and provides an upto-date analysis of anti-discrimination law, the national living wage and the 'Transfer of
Undertakings (Protection of Employment) Regulations 2006' (TUPE). Online resources include
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a lecturer guide, powerpoint slides, multiple choice questions and extra case studies to support
learning and enable students to apply the theory in practice.

The SHRM Essential Guide to Employment Lawis your One-Stop Legal Reference to
Employment Law. It simple, straightforward language on everything HR professionals,
employers, and small business owners need to know about their relationship with their
employees in order to comply with the law and protect thems elves and their business
from legal action.Covering more than 200 workplace law topics, the Guide provides an
overview of U.S. workplace laws, regulations, and court decisions that employers, large
or small, are likely to face, as well as what pitfalls to anticipate and when to seek
professional advice. Each chapter offers general principles, highlights key issues, and
provides specific examples and suggestions to help make the employer-employee
relationship run more smoothly.
1. Trends and Controversies in Human Resources Law Supreme Court Decisions
Invalidate Defense of Marriage Act, Proposition 8 D.C. Circuit Holds 2012 Recess
Appointments to NLRB Invalid Federal Tax Relief, Unemployment Insurance
Reauthorization Update on Health Care Reform States Address Health Care Reform
House Passes Compensatory Time Off Bill Supreme Court Decides Important Title VII
Discrimination Cases Bills Prohibiting Discrimination Against Unemployed Introduced in
Federal, State Legislatures Private Sector Discrimination Charges Decrease Slightly in
FY 2012 EEOC Updates Guidance on Employer Use of Arrest and Conviction Records
Supreme Court Decides Arbitration Cases Supreme Court Decides Cases Involving
Arizona''s Unauthorized Worker Laws Supreme Court Rules Pharmaceutical Sales
Representatives Are Exempt Outside Sales Persons Under FLSA Federal, State
Legislation Banning Employer Requests for Social Media Information Supreme Court
Applies Proximate Cause Analysis to USERRA "Cat''s Paw" Case Supreme Court
Addresses Employee Privacy Expectations DOL, IRS Agree with Several States to
Address Employee/Independent Contractor isclassification Americans with Disabilities
Amendments Act; Proposed Pregnant Workers Fairness Act; Revised EEOC Guidance
on ADA and USERRA for Employers Supreme Court Decides States Are Immune from
Suit for Damages Under FMLA''s Self-Care Provision DOL Publishes Revision to FMLA
Regulations FMLA Leave for Family of Injured Military Service Members and Veterans
States Also Provide Family Military Leave Connecticut Governor Signs Legislative
Package Expanding Veterans'' Benefits New Jersey Is Third State to Enact Paid Family
Leave Legislation New York, Hawaii, California Enact Domestic Workers'' Bill of Rights
States Adopt Measures Prohibiting Discrimination on the Basis of Sexual Orientation
and Gender Identity Employment Non-Discrimination Act Prohibiting Discrimination on
the Basis of Sexual Orientation and Gender Identity Passed by Senate Genetic
Information Nondiscrimination Act Generates Charge Filings; EEOC Discussion Letter
New Developments in Workplace Violence Prevention Federal Immigration and
Employment Verification Initiatives States Enact Immigration and Employment
Verification Measures Increased Fines Against Employers for Federal Immigration
Violations Update on State Compliance with REAL ID Regulations Limiting Use of
Social Security Numbers on Pay Stubs and Other Documents Pension Reform Mental
Health Parity Act Requirements Expanded by PPACA Sexual Favoritism in the
Workplace Reverse Age Discrimination Domestic Partner Benefits and Same-Sex
Unions State-Mandated or Authorized Background Checks Limiting Mandatory
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Overtime Restrictions on Employee Discussion of Compensation May Violate the NLRA
Additional Protection for Whistleblowers Under the Sarbanes-Oxley Act Medical
Information Privacy Regulations Loss of Unemployment Benefits for Misuse of FMLA
Leave California Paid Family Leave, a Model for Other States New York Expands
Prohibition of Religious Discrimination Courts Limit Public Policy Exception to At-Will
Rule Ergonomics and the Repeal of the Federal Standard Hostile Work Environment
Claim Based on Non-Sexual Conduct DOL Issues Opinion Regarding Deductions from
Exempt Employees'' Salaries for Absences Due to Inclement Weather Computer Tech
Workers Must Report Discovered Child Pornography Under Illinois Law 2. Defining the
Employment Relationship Various Forms of Employment Relationships Offer and
Acceptance of Employment Oral Contracts for Employment Written Contracts
Obligations Imposed by Operation of Law--Tort Liability Dissolution of the Employment
Relationship 3. Fair Employment Practices Overview: Increasing Importance of State
Fair Employment Practice Laws Current Issues in Fair Employment Practice Laws
Protected Classifications, Compliance, Prohibitions, and Exceptions Disposition of Fair
Employment Practice Violations Affirmative Action The Role of Federal Guidelines and
Precedent in State Fair Employment Practice Enforcement 4. Wages, Hours, and
Holidays Overview: The Fair Labor Standards Act and State Regulation of Employment
Ongoing Compensation Requirements and Penalties Minimum Wage Requirements
and Exemptions Overtime Compensation Requirements and Exemptions Penalties for
Violating Minimum Wage Laws and Overtime Provisions State Laws on Employment of
Minors Employers'' Recordkeeping Requirements for Adult Employees and Minors
Penalties for Violating Recordkeeping Requirements State Holidays Meal and Rest
Period Requirements 5. Employment at Will Overview: Erosion of Traditional
Employment-at-Will Doctrine Causes of Action for Wrongful Discharge Based on
Implied Contracts Causes of Action for Wrongful Discharge Based on Tort Theories
Causes of Action for Wrongful Discharge Based on Public Policy Violations Statutory
Restrictions on Discharging Employees Remedies and Defenses in Wrongful Discharge
Lawsuits State Right-to-Work and Other Labor Laws 6. Benefits Overview: ERISA and
State Regulation of Benefits Coverage Requirements for Group Health Insurance Plans
Health Benefits Continuation and Conversion State Regulation of Health Maintenance
Organizations State Administrative Requirements for Health Insurance Group Life
Insurance Severance and Other Benefits Due on Termination Family and Medical
Leave Laws Legal Expenses Insurance Dental Insurance 7. Unemployment
Compensation Overview: Federal-State Collaboration in Administering and Funding
Unemployment Compensation Employers Subject to State Unemployment
Compensation Laws Unemployment Disqualifications and Exemptions Benefits
Eligibility Criteria and Payouts Employer Contributions and Recordkeeping
Requirements 8. Workplace Privacy Overview: Expansion of Privacy Rights in the
Workplace Regulation of Workplace Testing Use of Arrest and Conviction Records in
Hiring Decisions Use of Consumer Credit Reports Blacklisting, References, and
Personnel Records Employee Privacy Rights in Work Space, Workplace Telephone
and Computer Systems and Electronic Mail Employment Decisions Based on Off-Duty
Conduct Policy Guidance for Workplace Privacy Issues 9. Health and Safety Overview:
Occupational Safety and Health Act and State Analogues Workplace Smoking: Federal
Efforts at Regulation State Smoking Laws State Laws on Possession of Firearms in the
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Workplace 10. Summary of Federal Legislation, Guidelines, and Policies on Human
Resources Law Overview: Federal Law and Regulation of Human Resources
Management Fair Employment Practices The Fair Labor Standards Act of 1938
Benefits Privacy The Occupational Safety and Health Act Labor Relations The
Immigration Reform and Control Act The Worker Adjustment and Retraining Notification
Act Whistleblower Laws
"The revised fourth edition features changes in the Employment Standards Act and Bill
148 (Fair Workplaces Better Jobs Act). Bill 148's passage also impacts the content in
numerous other chapters and the changes to the ESA resulting from Bill 47 will result in
updates to the Employment Standards Act chapter. "-The Complete Guide to Human Resources and the Law will help you navigate complex
and potentially costly Human Resources issues. You'll know what to do (and what not
to do) to avoid costly mistakes or oversights, confront HR problems - legally and
effectively - and understand the rules. The Complete Guide to Human Resources and
the Law offers fast, dependable, plain English legal guidance for HR-related situations
from ADA accommodation, diversity training, and privacy issues to hiring and
termination, employee benefit plans, compensation, and recordkeeping. It brings you
the most up-to-date information as well as practical tips and checklists in a wellorganized, easy-to-use resource.
Gain a thorough grounding in the core principles and practices of UK employment law
with the third edition of this practical guide from the HR Fundamentals series.
This must-have resource comprehensively covers the many legal issues that
particularly affect California public sector agencies and their officers and employees.
Written and edited by an outstanding team of skilled experts who are members of The
State Bar of California's Labor and Employment Law Section, the book is divided into
four parts: • The Hiring Process; • Wage and Hour Laws; • Public Sector Employee
Rights, Obligations and Protections; and • Public Agency Rights, Obligations and
Liabilities. Within these main categories, many subjects are unique to the public sector,
such as retirement, due process, conflicts of interest, free speech, contracting out
governmental services, open meeting laws, political activities, and public safety
employees. Other subjects, such as wage and hour law, leaves of absence, hiring,
privacy rights, and various litigation issues, cover areas that affect both the public and
private sectors. Although issues that apply to the private sector are covered, the
emphasis in this book is on the unique issues that affect the public sector.
An all-in-one reference to the important employment laws that every employer and HR
pro needs to know.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION explains
the major issues and rules of employment law and how they apply to your human
resource career. Clippings of current news stories and events, hypothetical situations,
and real cases help you understand how the law applies to each stage of
employment--from hiring, to managing, to firing--and emphasize the application of legal
concepts to future business situations. Practical advice for what to do as a manager is
conveniently summarized at the end of each chapter. Important Notice: Media content
referenced within the product description or the product text may not be available in the
ebook version.
Do jobs have their own life cycles? You bet they do! EMPLOYMENT LAW AND HUMAN
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RESOURCE PRACTICE explains the system of human resources by focusing on the three
basic stages of the employment life cycle: hiring, managing, and firing. From legal issues to
methods and techniques for helping employees achieve their potential, EMPLOYMENT LAW
AND HUMAN RESOURCE PRACTICE gives you all you need to succeed in class and
contribute in real world employment settings. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.
ALL THE QUESTIONS YOU'VE WONDERED ABOUT EMPLOYEES' RIGHTS AT WORK
BUT WERE TOO OVERWHELMED OR AFRAID TO ASK . IN THIS THOUGHT-PROVOKING
and humorous primer on work law, legal expert Charles Passaglia gives insightful and
thorough answers to 45 of the wildest workplace law questions with a single purpose: to help
business leaders, employees, lawyers and HR professionals learn how to navigate the
complex, ever-changing world of employment law. Among the questions you will consider: ? Is
being allergic to perfume a disability? ? Is a TSA pat-down a form of sexual harassment? ?
Can employees refuse to have taxes withheld from their paycheck? ? Can an employee avoid
a drug test if afraid to pee around others? ? Are blondes a protected class? If dealing with
difficult people at work makes you want to howl, you should read this book. By the end of Can I
Bring my Pet Monkey to Work? you will know a great deal more about your rights, and your
responsibilities toward others, and you'll have had a few laughs along the way.
A concise, readable explanation of applicable federal and state law for practitioners who want
quick answers to employment questions - their clients' and their own. Coverage includes:
hiring, hours of work and payment of wages, health and safety standards, civil rights, union
organizing, collective bargaining and strikes, employer liability for employees' acts, private
health care and life insurance, disability or death of employee, employee retirement benefits,
termination of employment, and advisors and information sources.
"An A-Z reference encyclopedia, with more than 200 entries defining and explaining
employment and labor law topics. The entries combine a summary of the law with real life case
references, pop culture references, and statistics and trends"--Provided by publisher.
Are you an employer worried about employment related claims by employees? Are you an
employee whose rights are being infringed or ignored? Employment law can be confusing for
both employers and employees alike. There is a huge amount of rules, regulations, laws,
directives, case law concerning employment law in Ireland.Even with the best will in the world,
it is easy to do the wrong thing. To make a mistake. "Employment Law in Ireland-A Plain
English Guide for Employers and Employees" can help because it can save you time and
money. And it can reduce the doubts in your mind about your situation.> For Employers and
Employees If you are an employer it can save you the expense of defending and perhaps
losing a costly claim by an employee. If you are an employee it can help you obtain your
employment rights and eliminate the stress of not knowing where you stand. Because it
explains what your obligations are as an employer, and what your rights are as an employee.
Wide Range of Topics CoveredTopics such as unfair dismissal, redundancy, the employment
contract, health and safety, what policies and procedures should be in place in the workplace,
equality and discrimination, holiday entitlements, part time and fixed term workers' rights, rest
periods and breaks, data protection, TUPE (transfer of undertakings) regulations, temporary
agency workers, young persons in work, performance improvement plans disciplinary
procedure-step by step NERA and how they operate, intoxicants in the workplace, maternity
leave, other leave entitlements, payment of wages, and more are explained in easy to
understand language. Employers are understandably worried about costly claims for unfair
dismissal, wrongful dismissal, discrimination, unfair selection for redundancy.This book helps
avoid such claims by explaining the correct steps to take to prevent claims and what the
employers' obligations are. Many employees too are unsure about their employment rights and
are badly treated in the workplace. They have experienced the sick feeling in the pit of their
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stomach going into work everyday and not knowing whether there is anything that they can do
about their treatment. This book aims to give peace of mind and reduce stress for both
employers and employees. It also explains the essential terms that should be included in the
employment contract and why 80% of cases for unfair dismissal are lost. And it is written by a
practicing solicitor who has been an employer in Ireland since 1986. Written in Understandable
Language If you are looking for a text book on employment law in Ireland, this is not for you.
This is not an academic work. If you are looking for a straightforward reference guide to refer to
on a daily basis in the workplace, this book should suit you just fine. Other Topics Other topics
covered include the forums for redress of your employment rights, working time, internships in
the workplace and what can go wrong, fixed term contracts, contracts of indefinite duration,
employment permits, staff handbooks, the most important policies and procedures to have,
without prejudice negotiations, temporary agency workers, etc. If this book helps you as
employer avoid one claim or if it helps you uphold just one of your employment rights it will
have proven to be one of the best investments you have made this year. Written by a Solicitor
Terry Gorry is a solicitor, small business owner and has been an employer in Ireland since
1986. He helps other small business owners and their employees.
A comprehensive HR guide for employers, HR professionals and managers. This Floridaspecific Human Resources Management manual was updated on Feb. 2016. Locally authored
by Stearns Weaver Miller Weissler Alhadeff & Sitterson. Covers everything from pre-hire
through post-termination. Written in plain English and easy to understand. Official resource of
the Florida Chamber of Commerce.
From the creator of the popular website Ask a Manager and New York’s work-advice
columnist comes a witty, practical guide to 200 difficult professional conversations—featuring allnew advice! There’s a reason Alison Green has been called “the Dear Abby of the work
world.” Ten years as a workplace-advice columnist have taught her that people avoid awkward
conversations in the office because they simply don’t know what to say. Thankfully, Green
does—and in this incredibly helpful book, she tackles the tough discussions you may need to
have during your career. You’ll learn what to say when • coworkers push their work on
you—then take credit for it • you accidentally trash-talk someone in an email then hit “reply all”
• you’re being micromanaged—or not being managed at all • you catch a colleague in a lie •
your boss seems unhappy with your work • your cubemate’s loud speakerphone is making
you homicidal • you got drunk at the holiday party Praise for Ask a Manager “A must-read for
anyone who works . . . [Alison Green’s] advice boils down to the idea that you should be
professional (even when others are not) and that communicating in a straightforward manner
with candor and kindness will get you far, no matter where you work.”—Booklist (starred review)
“The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book
is even better. It teaches us how to deal with many of the most vexing big and little problems in
our workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton,
Stanford professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a
Manager is the ultimate playbook for navigating the traditional workforce in a diplomatic but
firm way.”—Erin Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial
Life Together
James Stewart's CALCULUS: EARLY TRANSCENDENTALS texts are widely renowned for
their mathematical precision and accuracy, clarity of exposition, and outstanding examples and
problem sets. Millions of students worldwide have explored calculus through Stewart's
trademark style, while instructors have turned to his approach time and time again. In the
Eighth Edition of CALCULUS: EARLY TRANSCENDENTALS, Stewart continues to set the
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standard for the course while adding carefully revised content. The patient explanations,
superb exercises, focus on problem solving, and carefully graded problem sets that have made
Stewart's texts best-sellers continue to provide a strong foundation for the Eighth Edition. From
the most unprepared student to the most mathematically gifted, Stewart's writing and
presentation serve to enhance understanding and build confidence. Important Notice: Media
content referenced within the product description or the product text may not be available in
the ebook version.

Employment Law, 2nd edition examines the relevant statutes, judicial decisions,
executive orders, and administrative policies that shape the respective rights of
managers and workers at the workplace. It goes well beyond simply stating what
is legal and what is illegal, assuming that the student or professional needs to
understand the principles underlying the law so that he or she can evaluate an
organization's decisions against those principles. A practical but rigorous guide to
US employment law, thoroughly updated for this second edition Includes wide
use of case material and administrative regulation, including new cases
illustrating the continued application of disparate treatment and disparate impact
analysis, and more current examples of grooming Each chapter covers historical,
social and economic factors giving rise to government intervention in employment
relationship; evaluates relevant law policy; discusses of basic legal principles;
and considers how law affects HR management Includes new material on gender
and leave issues in employment; EEO classifications; employment of the
handicapped; courts and affirmative-action; employer involvement in employee
non-work activities; drug testing and the law; and inclusion of recent legal
doctrine. Oriented both to students taking a course in employment law and to
human resources professionals who need to deal daily with matters that have
legal significance.
Packed with the most current cases and examples available, EMPLOYMENT
LAW FOR HUMAN RESOURCE PRACTICE, 5E addresses human resource
practices associated with each stage of the employment process--from hiring, to
managing, to firing--as it emphasizes the application of legal concepts to
business situations. News clippings, hypothetical situations, and other hands-on
applications offer students opportunities to develop issue spotting, critical
thinking, and legal reasoning skills that will be integral in their future careers as
human resource managers. Covering the most important employment law topics,
the Fifth Edition is completely up to date with the latest legislation, new
regulations, and recent case law. It includes extended coverage of the rights of
vulnerable employees under the Americans with Disabilities Act, racial
discrimination, the use of background checks, the Family Medical Leave Act, and
more. Important Notice: Media content referenced within the product description
or the product text may not be available in the ebook version.
The core of every company is its people, and Human Resources Management
(HRM) is the key to handling all the complexities of human relations,
compensation, conflict resolution, and much more. Strategies and tactics are
needed to effectively manage the human resource potential that drives all
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companies to profitability and success. Human Resource Management
Essentials You Always Wanted To Know guides readers through the challenges
and provides tools to address those challenges. It provides an understanding of
areas including: · The concept of HRM · Performance management strategies ·
Legal and regulatory compliance · Organizational development · Conflict
management · Payroll and compensation · Information technology in HRM ·
Health and safety · Personnel development Human Resource Management
Essentials is part of the Self-Learning Management Series focused on working
professionals. The series addresses every aspect of business from HR to
finance, marketing, and operations. Each book includes fundamentals, important
concepts, and well-known principles, as well as practical applications of the
subject matter.
Employment Law is a practical guide to understanding and applying the law
effectively at work in the UK. Tailored to the needs of practitioners it offers a
complete overview of the fundamentals of employment law, examining its
importance for an organization, its employees and the HR function. Using a
combination of practical tools, assessments, scenarios and case studies from
best practice it will build your legal knowledge of key areas including immigration,
employing temporary staff, changing contracts, discrimination, equal pay, family
rights, redundancy and much more. Employment Law is part of the HR
Fundamentals series, offering practical advice to HR professionals starting out in
their career, completing CPD training or studying for their professional
qualifications with the CIPD. It is the ideal companion to Employee Relations,
also by the same author.
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