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ALERT: Before you purchase, check with your instructor or review your course
syllabus to ensure that you select the correct ISBN. Several versions of
Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition,
you may need a CourseID, provided by your instructor, to register for and use
Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting
from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an
access code, the access code may have been redeemed previously and you may
have to purchase a new access code. Access codes Access codes that are
purchased from sellers other than Pearson carry a higher risk of being either the
wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- Directed primarily toward undergraduate courses in human resource
management, this text also provides practical content to current and aspiring
industry professionals. Fundamentals of Human Resource Management covers a
wide range of HR topics and shows readers the importance of human resource
management within the restraints of a compact semester. Offering a wealth of
functional examples and applications, this text emphasizes the notion that all
managers need basic human resource management skills. This edition is the first
text on the market to build its core around the talent management process--which
the author defines as the goal-oriented and integrated process of planning,
recruiting, developing, managing, and compensating employees. Note: This is
the standalone book, if you want the book/access card order the ISBN below:
013335508X / 9780133355086 Fundamentals of Human Resource Management
Plus MyManagementLab with Pearson eText -- Access Card Package Package
consists of: 0132994909 / 9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212 MyManagementLab with Pearson
eText -- Access Card -- for Fundamentals of Human Resource Management
Managing Human Resources provides a comprehensive overview of the
functions, systems, and responsibilities related to human resources. The authors
have two main purposes in writing this book, which they state in the preface: to
equip students with the tools and practices needed to be a successful human
resource professional, along with an appreciation for the change they can effect,
and to present the most current challenges and opportunities that graduating
students will face when they enter the work environment. The product recognizes
the value of the HR professional in developing and implementing strategy,
ultimately supporting the success of their employees as well as the entire
organization.
The Nelson Series in Human Resources Management is the best source in
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Canada for reliable, valid, and current knowledge about practices in HRM.
Recruitment and Selection in Canada, Fifth Edition, is designed to meet the
needs of both students and practitioners working in human resources or
personnel psychology. It provides an up-to-date review of the current issues and
methodologies that are used in recruiting and selecting employees for Canadian
organizations.
"This first edition is an Introduction to Human Resource Management text for
students in Intro HR courses, who do not plan to become HR practitioners. It
views the various HR functions through a general manager's lens, rather than an
HR specialist's lens, providing a less technical and more applied introduction to
the field."-The Global Human Resource Management Casebook is a collection of business
teaching cases, focusing on Human Resource Management issues around the
world. Each case is based in a single country and illustrates one or more
significant challenge faced by managers and HR practitioners. The influence of
the unique national cultural and institutional context upon the issues in the case
is emphasized. In total 32 unique and original cases are presented, each from
different national contexts. Every case is followed by a set of questions for use in
class discussion or private study of the cases. This casebook is a project
undertaken by a committee of international members of the Human Resources
Division of the Academy of Management (USA). The HR Division currently has
over 3500 members worldwide, indicating a significant immediate audience for
the text. The committee, referred to as the HR Ambassadors Committee (James
Hayton, Chair) is intended to represent the global membership of the
organization. We currently have members in over 60 countries, and
Ambassadors for over 50 of these. The committee was established to contribute
to the internationalization of the HR Division and the Academy of Management by
creating collaborative projects that both involve and serve the global
membership. This book, which represents the first product of our collaboration, is
expected to provide a useful teaching tool for HRM educators, and secondarily is
expected to be of use to HR practitioners with an interest in the globalization of
HRM.
Essentials of International Human Resource Management: Managing People Globally, by
David C. Thomas and Mila B. Lazarova, provides concise coverage of key HRM concepts,
balancing comparative approaches and US and non-US schools of thought. Not limited to the
multinational firm, this book reflects the most current knowledge in the field and considers all
types of organizations embedded in the global context. Chapter-opening vignettes (short
cases) exemplify the chapter’s core topics and show readers how chapter content can be
applied. Extensive references make it easy for readers to explore concepts in more depth.
From hiring and orientation to developing company policies andd negotiating employment
contracts, you have the opportunity to select and nurture employees who will most closely fit
your company's objectives.
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN.
Several versions of Pearson's MyLab & Mastering products exist for each title, and
registrations are not transferable. To register for and use Pearson's MyLab & Mastering
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products, you may also need a Course ID, which your instructor will provide. Used books,
rentals, and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for Pearson's MyLab & Mastering products may not be
included, may be incorrect, or may be previously redeemed. Check with the seller before
completing your purchase. Marketing Tagline Human Resources Management in Canada
gives an in-depth look at the key topics covered in an introductory course, balancing theory
and practice. Appropriate for both future HR Professionals and future line managers, it
references the RPCs that are necessary for certification while balancing this with the line
manager's perspective, showing the importance of HRM in daily interactions and in achieving
corporate objectives. 0134376927 / 9780134376929 Human Resources Management in
Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson eText -Access Card Package, 13/e Package consists of: 0134005449 / 9780134005447 Human
Resources Management in Canada, Thirteenth Canadian Edition 0134308344 /
9780134308340 MyManagementLab XL with Pearson eText -- Valuepack Access Card -- for
Human Resources Management in Canada, Thirteenth Canadian Edition
This text is appropriate for introductory college and university Human Resource Management
courses. Fundamentals of Human Resources Management in Canada provides a
comprehensive review of personnel management concepts and practices in a highly readable
form. It focuses on the high-performance organization-building better, faster, more competitive
organizations through HR; while continuing to offer practical applications that help all
managers deal with their personnel-related responsibilities. This new fundamentals text is
based on two key premises: 1) HR is the most important asset in the majority of Canadian
organizations today and; 2) the effective management of the employment relationship is a
responsibility shared by human resources, industrial relations specialists, supervisors,
managers, and increasingly employees themselves.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges companies
face are sustainability, technology, and globalization. Human Resource Management 5th
Edition brings these challenges to life by highlighting real-world examples pertaining to these
issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to
be a knowledgeable consumer of human resource (HR) products and services, to manage HR
effectively, or to be a successful HR professional. While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire, develop, compensate, and manage
the internal and external environment that relates to the management of human resources.

Recruitment, Selection, and Deployment of Human Reources: A Canadian
Perspective is a detailed, practical text that helps undergraduate students
become proficient in the required capabilities set out by the Canadian Council of
Human Resources Association (CCHRA). Like all of our titles in the PH Series in
Human Resources Management, this text incorporates the required capabilities
for staffing as outlined by the CCHRA. Also in keeping with the series, it focuses
on practical application. This text is aimed primarily at undergraduate students
who are studying Human Resources Management.
Dessler: Preparing today's students to be tomorrows HR Professionals Human
Resources Management in Canada gives an in-depth look at the key topics
covered in an introductory course, balancing theory and practice. Appropriate for
both future HR Professionals and future line managers, it references the RPCs
that are necessary for certification while balancing this with the line manager's
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perspective, showing the importance of HRM in daily interactions and in
achieving corporate objectives. Note: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. Students, if
interested in purchasing this title with MyManagementLab, ask your instructor for
the correct package ISBN and Course ID. Instructors, contact your Pearson
representative for more information. If you would like to purchase both the
physical text and MyManagementLab, search for: 0134376927 / 9780134376929
Human Resources Management in Canada, Thirteenth Canadian Edition Plus
MyManagementLab XL with Pearson eText -- Access Card Package, 13/e
Package consists of: 0134005449 / 9780134005447 Human Resources
Management in Canada, Thirteenth Canadian Edition 0134308344 /
9780134308340 MyManagementLab XL with Pearson eText -- Valuepack
Access Card -- for Human Resources Management in Canada, Thirteenth
Canadian Edition
While communicating is a vital skill for managers at all organizational levels and
in all functional areas, human resource managers are expected to be especially
adept communicators, given the important interpersonal component of their roles.
Practitioners and scholars alike stand to benefit from incorporating an updated
and more nuanced view of communication theory and practice into standard
human resource management practices. This book compiles readings by thought
leaders in human resource management and communication, exploring the
intersection of interests, theories, and perspectives from the two fields to highlight
new opportunities for research and practice. In addition to covering the
foundations of strategic human resource management, the book: offers a critical
review of the research literature on topics including recruitment, selection,
performance management, compensation, and development uses a
communication perspective to analyze the impact of corporate strategy on human
resource systems investigates the key human resource management topic of the
relationship between a company's human capital and its effectiveness directly
discusses the implications of communication literature for human resource
management practice Written at the cross-section of two established and critcally
linked fields, this book is a must-have for graduate human resource management
and organizational communication students, as well as for high-level human
resource management practitioners.
Note: If you are purchasing an electronic version, MyManagementLab does not
come automatically packaged with it. To purchase MyManagementLab, please
visit www.MyManagementLab.com or you can purchase a package of the
physical text and MyManagementLab by searching for ISBN 10: 0133125319 /
ISBN 13: 9780133125313. Human Resources Management in Canada gives an
in-depth look at the key topics covered in an introductory course, balancing
theory and practice. Appropriate for both future HR Professionals and future line
managers, it references the RPCs that are necessary for certification while
balancing this with the line manager's perspective, showing the importance of
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HRM in daily interactions and in achieving corporate objectives.
The new edition of this SAGE Handbook builds on the success of the first by
providing a fully updated and expanded overview of the field of human resource
management. Bringing together contributions from leading international scholars
- and with brand new chapters on key emerging topics such as talent
management, engagement , e-HRM and big data - the Handbook focuses on
familiarising the reader with the fundamentals of applied human resource
management, while contextualizing practice within wider theoretical
considerations. Internationally minded chapters combine a critical overview with
discussion of key debates and research, as well as comprehensively dealing with
important emerging interests. The second edition of this Handbook remains an
indispensable resource for advanced students and researchers in the field. PART
01: Context of Human Resource Management PART 02: Fundamentals of
Human Resource Management PART 03: Contemporary Issues
Introduces a realistic approach to leading, managing, and growing your Agile team or
organization. Written for current managers and developers moving into management,
Appelo shares insights that are grounded in modern complex systems theory, reflecting
the intense complexity of modern software development. Recognizes that today's
organizations are living, networked systems; that you can't simply let them run
themselves; and that management is primarily about people and relationships.
Deepens your understanding of how organizations and Agile teams work, and gives
you tools to solve your own problems. Identifies the most valuable elements of Agile
management, and helps you improve each of them.
Human Resource Management provides readers with a complete, comprehensive
review of essential personnel management concepts and techniques in a highly
readable and understandable form. Coverage emphasizes essential themes throughout
the book, including the building of better, faster, more competitive organizations through
HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of
human resource management; equal opportunity and the law; job analysis; personnel
planning and recruiting; employee testing and selection; interviewing candidates;
training and developing employees; managing organizational renewal; appraising
performance; managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing human resources in an
international business; human resources information systems and technology. For
practicing Human Resource Managers as well as any business managers who deal
with human resource/personnel issues.
Human Resource Management in Sport and Recreation, Third Edition, provides current
and future practitioners with a solid foundation in research and application of human
resource management in the sport and recreation industries. The third edition prepares
students for success by bringing into focus the three divergent groups of people who
constitute human resources in sport and recreation organizations: paid professional
workers, volunteers, and the clients themselves. Dr. Packianathan Chelladurai, pioneer
in the field of sport management, continues to bring his expertise to this edition; he is
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joined by new coauthor Dr. Shannon Kerwin, an active researcher in organizational
behavior and human resource management in sport. With more than 50 collective years
of experience in teaching management of human resources, Chelladurai and Kerwin
synthesize the core dynamics of human resources and the management of these
resources as well as the role of the sport and recreation manager. The third edition’s
updated references, examples, and studies reflect the increased growth, interest, and
complexity in human resource management in recreation and sport in recent years.
Additional enhancements of the third edition include the following: • A new opening
chapter on the significance of human resources describes consumer services,
professional services, and human services and provides a model for the subsequent
chapters. • A greater emphasis is placed on recruitment and training as an essential
component of success. • New “Technology in Human Resource Management” and
“Diversity Management of Human Resources” sidebars connect theory to practice for
sport managers as they confront contemporary issues in the workplace. • Case studies
at the end of each chapter help students apply concepts from the chapter to real-world
scenarios. • Instructor ancillaries help instructors prepare for class with the use of an
instructor guide with a syllabus, tips for teaching, and additional resources, as well as
an image bank. In addition, updated pedagogical aids include learning objectives,
summaries, lists of key terms, comprehension questions, and discussion questions to
guide student learning through each chapter. Sidebars throughout the text provide
applied concepts, highlight relevant research, and offer digestible takeaways.
Organized into four parts, the text begins by outlining the unique and common
characteristics of the three groups of human resources in sport and recreation. Part II
focuses on differences in people and how the differences affect behavior in sport and
recreation organizations. In part III, readers explore significant organizational processes
in the management of human resources. Part IV discusses two significant outcomes
expected of human resource practices: satisfaction and commitment. Finally, a
conclusion synthesizes information and presents a set of founding and guiding themes.
Human Resource Management in Sport and Recreation, Third Edition, explains
essential concepts in human resources in the sport and recreation industries. The
authors present a clear and concise treatise on the critical aspects of management of
human resources within sport and recreational organizations to help aspiring and
current professionals maximize their potential in the field.
Appropriate for Human Resource Management and Personnel courses. This
comprehensive review of essential HRM concepts and techniques is complemented by
the authors' highly readable style. The text provides extensive coverage of all essential
HRM topics such as job analysis, recruitment, selection, orientation, training,
compensation and benefits, performance appraisal, health and safety, and unionmanagement relations.
Managing Human Resources is the cornerstone of the Belcourt franchise, with a stellar
reputation for accuracy and authority. Comprehensiveness, readability and coverage of
HR Strategy continue to be the hallmarks of this text. This sixth Canadian edition will
place your students at the forefront of understanding how organizations can gain
sustainable competitive advantage through human resources. Whether the reader
becomes a manager, a supervisor, an HR specialist, or is employed in other areas of
the organization, Managing Human Resources provides a functional and practical
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understanding of HR programs to enable readers to see how HR affects all employees,
the organization, the community, and the larger society.
This market-leading text takes a pragmatic approach emphasizing the strategic role of human
resources. Comprehensive, research-basedcoverage includes all major topics identified on the
Human Resource Certification Institutes Content Outline. Coverage includes aglobal chapter,
expanded coverage of diversity, new material on performance management, and current hot
topics such as self-directedwork teams, shamrock organization, broadbanding, competencybased pay systems, job security, violence in the workplace, and howorganizational
commitment affects production, quality, and service.
Human resources management is critical to the success of any organization, particularly in
today's complex business environment. More and more often, managers and business owners,
in addition to HR personnel, are charged with aspects of human resources management:
recruitment, training and development, job analysis, corporate restructuring, compensation,
and morale, to name a few. Lack of expertise can result in the loss of key staff, diminished
productivity and profitability, or a lawsuit. Streetwise Human Resources Management shows
how to balance the needs of your employees with the objectives of your business.
Human resources management is essential for any workplace environment and is deemed
most effective when a strategic focus is in place to ensure that people can facilitate that
achievement of organizational goals. But, effective human resource management also contains
an element of risk management for an organization which, as a minimum, ensures legislative
compliance. Human Resources Management: Concepts, Methodologies, Tools, and
Applications compiles the most sought after case studies, architectures, frameworks,
methodologies, and research related to human resources management. Including over 100
chapters from professional, this three-volume collection presents an in-depth analysis on the
fundamental aspects, tools and technologies, methods and design, applications, managerial
impact, social/behavioral perspectives, critical issues, and emerging trends in the field,
touching on effective and ineffective management practices when it comes to human
resources. This multi-volume work is vital and highly accessible across the hybrid domain of
business and management, essential for any library collection.
This book is a new edition of the market leading text. Changes include increasing coverage of
small and medium enterprises, new material on managing diversity and cross-cultural
workforces, new material on off-shoring, particularly to India or China, and a new chapter on
sustaining global growth and linking the international HR function more firmly to a company's
strategic growth plans.-Back cover.
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