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Due to the sharp declines in trade union density and collective bargaining coverage post-1979, the shift by trade unions towards
political action has had significant implications for employment relations regulation in contemporary Britain. Yet, there remains
insufficient discussion of the factors of influence affecting changes in the political action process from a historical and
contemporary perspective. Unions and Employment in a Market Economy will evidence how trade unions were able to offset
environmental constraints through a progressive focus on political action, despite diminished power in the Labour Party’s
structures and the wider economy. The book presents four legislative events categorised as functional equivalents enacted in two
different periods of Labour governance (1974-79 and 1997-2010). The selected events are the Social Contract (1974-79), National
Minimum Wage (1998), Employment Relations Act (1999) and the Warwick Agreement (2004). The book’s findings lend credence
to the proposition that in a liberal market economy there is a valuable dividend associated with trade union political exchange
through the Labour Party.
Peter Reith was a senior cabinet minister under John Howard from 1996 to 2001. He was the face of the government's tough
waterfront reforms and architect of sweeping industrial laws, a major contributor to the Fightback policy, a potential leader of the
Liberal Party, a key player in the introduction of the GST, an influential republican in the 1999 referendum and Minister for Defence
during the time that it was wrongly claimed that asylum seekers had thrown their children overboard. A relentless diary keeper,
Peter Reith kept extensive records of those tumultuous years in over a hundred notebooks he filled with recollections of
conversations with his colleagues, discussions in cabinet and his private views and predictions. The Reith Papers is the best of
those diary entries from the heart of a government that changed Australia.
In November 1933, the Socialist Party of Bridgeport, Connecticut won a stunning victory in the municipal election, putting slate
roofer Jasper McLevy in the mayor's seat and nearly winning control of the city council. In probing the factors that led to this
electoral victory and its continuation, Bucki uncovers a legacy of activist unionism, business manipulation of local politics and
taxes, and a growing debate over the public good that revealed how working people viewed their government and their own roles
as citizens. As a backdrop to the evolving national developments of the New Deal, this study stands at the intersection of political,
labor, and ethnic history and provides a new perspective on how working people affected urban politics in the inter-war
era.Bridgeport's Socialist New Deal, 1915-36 explores how labor gained first a foothold and then a stronghold in local politics as
broad debates over taxes, budgets, city services, and the definition of public good pitted previously unengaged working-class
citizens against local business leaders and traditional party elites. In the heat of the Great Depression, the skilled AFL craftsmen
who made up the bulk of the city's Socialist Party stepped in to fill a political void created by the crumbling of mainstream parties,
the disintegration of traditional modes of ethnic politics, and the fiscal crisis of the city. Representing the concerns of ethnic
working-class communities only weakly allied to the mainstream American parties, the Bridgeport Socialists rode into office on a
wave of popular antibusiness anger and New Deal enthusiasm.Once in office, McLevy and his party were hamstrung by legislative
measures that gave substantial control of finances to local business leaders. Bucki details the compromise politics of Bridgeport
and shows how the local party, after splitting from the Socialist Party of America in 1936, became more narrowly focused and
reformist, though still serving as the voice of the working class.The Bridgeport Socialist Party's remarkable move from outsider
critic to occupant of city hall illustrates the volatility of politics in the early depression years. It also reveals the curbing influence of
conservative business and political interests, not only on the Bridgeport Socialists, but also on the more radical prongs of the New
Deal.
Self-revelations of tormented great composer; musical life in Paris, Wagner and other contemporaries, musical opinions, much
more. 11 plates.
Publishes in-depth articles on labor subjects, current labor statistics, information about current labor contracts, and book reviews.

Not all labour law and industrial relations scholars agree on the efficacy of the comparative approach - that the analysis
of measures adopted in other countries can play a constructive role in national and local policy-making. However, the
case deserves to be heard, and no better such presentation has appeared than this remarkable book, the carefully
considered work of over 40 well-known authorities in the field from a wide variety of countries including Australia, France,
India, Israel, Peru, Poland, and South Africa. The volume contains papers delivered at a conference sponsored by the
Marco Biagi Foundation at the University of Modena and Reggio Emilia in March 2008.
Introducing Employment Relations draws on the most up-to-date research and many contemporary examples to
encourage students to think critically about the significant issues surrounding employment relations from a variety of
perspectives. Integrated learning features, factual examples, and real-life case studies prompt students to reflect on how
employment relations are regulated, experienced, and contested, by organizations and employees, collectively or
individually. End-of-chapter assignment and discussion questions then develop reflective learning and promote lively
debate. This edition offers a brand new chapter on employment relations in an international context and in relation to
globalisation, covering global supply chains, international trade unions, and labour conflict. Comparison between labour
markets and the spread of neoliberalism and financialization are analysed in Chapter 2, with new material in Chapter 10
helping students turn a critical eye to how conflict is managed in practice, whether it's in the context of managing
disciplinary procedures, staff absences, or grievances. Organized thematically to provide comprehensive coverage, while
maintaining a critical focus to draw out the contemporary debates surrounding work, employment, and employment
relations, it is clear to see why this book is the most trusted and thought-provoking introduction to the subject available.
Williams' accessible and focussed style combined with the carefully designed learning features means students can rely
on this book to provide all they need to support their study of employment relations. This book is supported by an Online
Resource Centre, which includes: For students: Flashcard glossary Web case studies Web links Video links Updates For
lecturers: PowerPoint slides Case study guide Guide to end-of-chapter questions Guide to web cases Figures and tables
from the book
In its Green Paper about the need for labour market reform, the European Commission argued that the increasing
diversity of 21st century working relationships means that existing labour law is no longer adequate. This report brings
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together the evidence from a wide range f experts and representative bodies about these issues as they affect the UK
labour market. It finds that the evidence does not support the Commission. The consensus is that the relatively light
regulation of the UK labour market is advantageous and that problems of social disadvantage and structural
unemployment are better addressed by measures aimed at tackling poor skills and social inequality rather than changing
labour law. The report therefore recommends that efforts at EU level should focus on the promotion and sharing of good
practice, rather than the introduction of new legislation.
The field of employment and industrial relations is undergoing dramatic changes in the developed world; whilst
developing economies are also experiencing their own shifts in practice and policy. The chapters in this collection provide
detailed and up-to-date analyses of industrial relations developments in four contrasting economies: Australia, the United
Kingdom, China and Vietnam. Readers are invited to make a comparative study of these very different regions and
regimes. Chapters are contributed by leading authorities in employment and industrial relations and make the complex
detail of new industrial relations laws easy to understand. This book is designed for students and scholars of employment
and industrial relations, and provides an excellent reference for practitioners and students of labour economics and
international and comparative human resource management.
This volume contains the proceedings of the Fifth Japan Institute of Labour (JIL) Comparative Labour Law Seminar held
in Tokyo in November 1998. Papers cover various aspects of globalization's erosion of many forms of protective labour
legislation and the arrangements replacing this legislation.
From the perspective of the international scholarly community under North Atlantic domination, South Africa might look
like a peripheral place of knowledge production. In recent years, a plethora of voices calling for provincializing Europe, for
deconstructing Eurocentrism and for adopting post- and decolonial perspectives have challenged such views. They have
partly transformed the academic landscape, but have had limited success in challenging the fundamental global divides
in production, circulation and recognition of social scientific knowledge. This book chooses a different take on the
question of how North Atlantic domination could be challenged, by conceptualizing counter-hegemonic currents in
international sociology. Instead of providing theoretical and deconstructive critiques, counter-hegemonic currents are
effective through collective social scientific practice: the production of data, knowledge and texts, of new generations of
scholars, the interaction with extra-university actors, leading to the gradual emergence of integrated and productive
scientific communities. Their orientation towards local arenas of discussion and production of socially relevant research
effectively reduces the belief in the hegemony of the North. The historical development of South African labour studies is
a case in point. This study provides a systematic, in-depth analysis of research and teaching activities, networks with
extra-academic actors and international cooperation over time in the three major Labour Studies centres: Johannesburg,
Durban and Cape Town. It draws on a rich variety of material, including annual reports of research centres and labour
service organizations, teaching contents and exam questions, the 1974-2003 volumes of the “South African Labour
Bulletin” and newsletters of ISA Research Committee 44 on Labour Movements. Qualitative analysis of four seminal
books is used to assess their contribution to original, general theory-building. In-depth interviews with Labour Studies
representatives complement the analysis of documents and literature by reconstructing the oral history of this scholarly
community, an indispensable source given that many debates could not appear in written form or had to be watered
during the Apartheid years. The study concludes that over time, South African social scientists have generated
knowledge on labour, industry and trade unions that is universally comprehensible, but arrogantly local.
Working conditions impact our health, the amount of time we can spend with family, our options during momentous life
events, and whether we keep or lose a job when the unexpected occurs. The global community has accepted the
argument that any country that guarantees decent working conditions will suffer higher unemployment and be less
competitive. This book shatters this view by presenting the first ever global analysis of the relationship between labor
conditions, national competitiveness, and unemployment rates in 90 countries.
Deakin and Morris' Labour Law, a work cited as authoritative in the higher appellate courts of several jurisdictions,
provides a comprehensive analysis of current British labour law which explains the role of different legal and extra-legal
sources in its evolution, including collective bargaining, international labour standards, and human rights. The new
edition, while following the broad pattern of previous ones, highlights important new developments in the content of the
law, and in its wider social, economic and policy context. Thus the consequences of Brexit are considered along with the
emerging effects of the Covid-19 crisis, the increasing digitisation of work, and the implications for policy of debates over
the role of the law in constituting and regulating the labour market. The book examines in detail the law governing
individual employment relations, with chapters covering the definition of the employment relationship; the sources and
regulation of terms and conditions of employment; discipline and termination of employment; and equality of treatment.
This is followed by an analysis of the elements of collective labour law, including the forms of collective organisation,
freedom of association, employee representation, internal trade union government, and the law relating to industrial
action. The seventh edition of Deakin and Morris' Labour Law is an essential text for students of law and of disciplines
related to management and industrial relations, for barristers and solicitors working in the field of labour law, and for all
those with a serious interest in the subject.
This book employs an innovative approach to explore the topic of flexicurity and related changes in the working world, the
importance of which for the overall economic and social development is gradually being recognised. It focuses on the
changing nature of work and its impact on EU law and national labour and social security laws. Though the
transformation of regulatory and institutional frameworks of labour relations follows different patterns in different EU
Member States, it is nevertheless a common phenomenon that offers an excellent opportunity for mutual learning
experiences and comparing notes on best practices. Taking these ideas as a starting point, the book presents a
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collection of research on various aspects and implications of changing labour relations in the EU Member States. The
opening chapters address the internal market dimension of the transformation of employment relations by investigating
how social dumping, integration of migrant workers, and cross-border mergers influence national labour policies and
laws. The book further analyses linguistic and terminological challenges in the field of labour law in the EU’s multi-lingual
legal environment. Subsequent chapters cover various theoretical and practical issues, such as the impact of chainliability regulatory models on the legal situation of workers in subcontracting networks, and modern work arrangements in
the collaborative or ‘gig’ economy. Other chapters are dedicated to issues of jurisdiction and law applicable to individual
employment contracts, as well as alternative resolution mechanisms in labour disputes. The next section offers fresh
insights on and a critical overview of the well-known Danish and Dutch models of flexicurity, often cited as role models for
reforms of labour markets in other EU Member States. Three individual chapters investigate specific aspects of flexicurity
in Croatia, in terms of individual dismissals, life-long learning and the impact of non-standard employment on future
pension entitlements. One paper explores temporary agency work in Germany as an important instrument of flexicurity,
while another discusses various forms of work used in Slovenia in the context of flexibilization of work relations. Many
challenges still lie ahead, and the primary aim of this book is to provide a solid basis for informed future discussions.
This book critically discusses the changing relationship between the Indian state and capital by examining the mediating
role of society in influencing developmental outcomes. It theorizes the state’s changing context allowing the discussion
of its pursuit of contradictory economic and social welfare goals simultaneously. Both structural and ideological factors
are argued to contribute to a shifting context, but the centrality of re-distributive politics and the contradictions therein
explain a lot of what the state does and cannot do. The book also examines what the state aspires to do but structurally
cannot accomplish either because of the scale of the problem or the dysfunctionality that sets in with continuous reforms.
The collection provides rich evidence on the contested forms of governance arising from changing contexts and shifting
roles of the state. Readers will benefit from this recasting of the Indian state in terms of the actual forms of intervention
today. Changing Contexts and Shifting Roles of the Indian State is a timely book. At a time when the question of the role
of the state in promoting more inclusive forms of development has never been more urgent, this book provides a range of
powerful and insightful case studies of how a changing Indian capitalism is impacting and in turn being impacted by the
multi-stranded role of the Indian state. Patrick Heller, Professor of Sociology and International Affairs, Brown University,
Providence. Since the early 1990s, the Indian economy has moved away from a statist model of development to a more
market-oriented one. However, very little scholarship exists that attempts to analyse India’s recent development
experience from a political economy lens. This book, which is edited by two of India’s reputed scholars in the political
economy of development, addresses this important gap in the literature. It provides an insightful account of the role of the
state and the market in India’s economic resurgence in the last three decades. The book also contributes to a fresh
understanding of what is meant by a twenty-first century developmental state in a globalised world. The book will be
valuable reading for all scholars of India, as well as to researchers in the political economy of development. Kunal Sen,
Director, United Nations University – World Institute for Development Economics Research (UNU-WIDER), Helsinki. This
collection gives us a richer and more layered understanding of the Indian contemporary State. Rather than see the State
as an unchanging entity with unchanging interests, the book argues that the role of the State changes with the context
and with the change in political regime. Thus, taking contradictory decisions such as greater dispossession of land from
the peasantry and expansion of the universe of economic rights is explainable. The argument is that we can have a
better understanding when we see the Indian State as dealing with the ebb and flow of a democracy. C. Rammanohar
Reddy, Former Editor, Economic and Political Weekly, Mumbai.
NOTE: NO FURTHER DISCOUNT FOR THIS PRINT PRODUCT--OVERSTOCK SALE -- Significantly reduced list price
while supplies last Covers Board decisions and orders issued from November 28, 2005 through May 8, 2006. Some of
the companies and cases cited in this volume include the following: New Haven Register, CAldwell Mfg Co., Winward
Teachers Association, QSI Inc., Chinese Daily News, Manhattan Day School, Dearborn Gage Co., Strand Theatre of
Shreveport Corp., E. I. du Pont & Co. Tampa Tribune, Desert Toyota, Midwest Psychological Center, Teamsters Local
492 (United Parcel Service) and more. Related products: Labor-Management collection can be found here: https:
//bookstore.gpo.gov/catalog/business-finance/labor-management-relations Other products produced by the U.S. National
Labor Relations Board (NLRB) is available here: https: //bookstore.gpo.gov/agency/1076 "
The OECD Employment Outlook provides an annual assessment of labour market developments and prospects in
Member countries. Each issue contains an overall analysis of the latest market trends and short-term forecasts, and
examines key labour market developments. Reference statistics are included.
Drawing on a comparison of the political role of Labour in the United States, Britain, Germany, Sweden and Japan,
Andrew Taylor provides an introduction to, and a contribution to our understanding of, the politics of trade unions.
This edited collection draws together papers delivered at a symposium on New Frontiers in Empirical Labour Law
Research held at the University of Cambridge in April 2014. It contains contributions from established and emerging
experts across a range of disciplines (including employment relations, industrial psychology, sociology, economics and
political science) to consider four broad themes: the case for empiricism in labour law; the potential for mixed methods;
methodological possibilities and insights from other disciplines; and practical challenges and words of caution for those
conducting empirical research. This collection seeks to cultivate confidence and competence in empirical methods
among both established and young labour law scholars, through an intergenerational and interdisciplinary 'lessons
learned' dialogue. It contributes to the broader debate regarding empirical research methods in labour law, and casts light
on how empirical research can be conducted in highly contested fields to enhance labour law policy-making. This
collection aims to inspire labour lawyers to embark upon new forms of empirical research, both to enrich their existing
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research projects, and to ask new research questions. It offers the first stage of a collaborative and interdisciplinary
dialogue on empirical labour law research, to emphasise the importance of collaboration and intergenerational mentoring
in building empirical capacity.
Since 1945, socially moderated market economies have formed the cornerstone of the European socioeconomic model.
Now, however due to powerful global economic, political and demographic tendencies tensions between social and
economic interests and values are increasing. These developments create an urgent need for answers, actions and
measures on the European level. This wide-ranging but focused collection of essays approaches this important trend
from multiple perspectives. Compiled in honour of the major European labour law scholar Teun Jaspers, it encompasses
a broad spectrum of analyses and insights by forty-one distinguished contributors from seven countries. Four major
tensions are identified: between the European and national level, between fundamental rights and economic freedoms,
between workers and employers, and between soft and hard law instruments. Throughout, a comparative approach is
emphasized, not only within the EU but also between the EU and China and South Africa. Among the many topics
covered are the following: relocation of labour to low-wage countries both within and outside the EU; conditions for
tempering the excesses of the free labour market; the legal weight of voluntary standards such as codes of conduct;
extending the scope of application of corporate social responsibility norms to transnational enterprises; pressure on
national social law due to flexibilization, deregulation and individualization; contract termination protection; employability
and training of employees; fixed-term work in the wake of the Mangold ruling; adjustment of working conditions for ill and
disabled workers; right to strike; and restructuring of enterprises. In light of the Lisbon strategy, the authors address how
the various tensions should be reconciled, especially in the context of the flexicurity approach. The book will be of great
interest to academics and practitioners for its clear categorization of the issues which must be overcome when regulating
employment and social policy in the context of todayand’s EU multilevel legal order. It pays detailed attention to the legal
questions raised by emerging European labour and employment policies in respect of their specific materialization, the
opportunities they offer, their feasibility, and the threats they pose to traditional workerand’s protection and, more
generally, to traditional concepts of labour law.
Large or small, old EU member or new, and even EU member state or not – political economies across Southern Europe have
been increasingly but distinctively ‘Europeanised’. In political, public and scholarly debates on processes of Europeanisation,
Southern Europe invariably features as the area of concern. These concerns have been all the more heightened when the current
sovereign debt crisis disproportionately hit this ‘flaky fringe’. This volume systematically investigates the dynamics of
Europeanisation in the ‘Southern Periphery’ by tracing the domestic constellations of ideas, interests and institutions over the
course of the 2000s which came to a close with the crisis. Bringing together a multidisciplinary team of leading specialists, the
volume focuses on the political economy of public policy reform in Greece, Italy, Malta, Portugal, Spain and Turkey. In order to
allow for cross-case comparisons, these original country studies follow a common template framed by what the Editors call the
‘Europeanisation as research programme’. The volume casts empirical light on the causes of the crisis in these cases as well as
the past legacies conditioning their responses to the crisis. Its conclusions point to variegated patterns of Europeanisation in
different policy areas across Southern Europe. This volume will be of interest to students and scholars of European integration,
European political economy, European public policy and comparative politics as well as specialists of Southern Europe. This book
was published as a special issue of South European Society and Politics.
This edited collection examines the relevance of trade unions 100 years on from the 1913 Lockout in Dublin. The general
argument underpinning the papers in this book is that trade unions are still relevant in the 21st century, since they provide an
independent collective representation for workers and address the power imbalance between the worker and employer. All of the
chapter authors are based at the Department of Personnel and Employment Relations, Kemmy Business School, University of
Limerick. The chapters are grouped under three broad headings: The demand for trade unions in the 21st century; partnership at
work and the legal context of union recognition; and case studies dealing with union organising and recognition campaigns This
book provides a focus on an area not covered in any detailed way by any comparable text book.It will be of interest to
undergraduates and postgraduates in the area of employment relations and to practioners such as trade union officials and human
resource managers.In addition it will be of interest to a wider body of academics internationally who wish to understand trade
unions in Ireland for comparative purposes.
As global power relations increasingly favour international capital, it becomes crucial for labour and employment lawyers to center
their field in a supranational context. As long as wages, social security, and taxes remain national matters, states compete at this
level in order to attract foreign investment. This does not bode well for employees or the self-employed. Most ameliorative
measures come in the form of unenforceable and‘soft lawand’ guidelines and recommendations. The conference recorded in this
vitally important book confronts this losing battle of local responses to global challenges. The book reprints the papers submitted to
that conference by twenty-three outstanding scholars from fourteen countries. Among the many critical issues they expose and
discuss are the following: and• the proliferation of varieties of non-standard employment; and• protection of migrant workersand’
rights by regional organizations; and• global and regional trends in the human resources function; and• work training and
education policy; and• effectiveness of equality and non-discrimination standards; and• involvement of employees in workplace
decisionmaking; and and• the need for an equitable social safety net. In the course of the discussion the authors examine cases
from many countries, including not only EU Member States (both West and East) and the U.S., but also Japan, Chile, South Africa,
and Indonesia. With a focus on the nexus of multinational enterprises and international standards, the book provides both a sharp
image of where labour law stands in todayand’s worldand—revealing serious social problems in a clearer light than is usually
encounteredand—and a very valuable guide to directions to pursue and potential solutions, offered by some of the most engaged
and committed minds in the field. It is an indispensable resource for legal workers in this and‘eye of the stormand’ of globalization.
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